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'THE PUYJAB SHOPS AND COMMERCIAL 
ESTABLISHrMENTS ACT, 1958. 

[Received the assell1 nftlle Presidc~t~ nrl rhe 25th April, 1958, ulldfi~-si 
publislled in tile Pirr~ab Governnrerrt Gazerre 

, (Exlruordi~laq~)oft/ze 1st Muy,'1958.] -,: 

1. For Staten~cnt of Objccts aiid Reasons, see- Artljnh Go~rert~~~~urrr Gnzerre, 
(Exmordinary), 1957, page 174 1, for Repod oC the SeIecr Commtncc r e  ibid. 
1958, pages 137 la 220 ; and for procccdings in Ihe Assembly sec Punjab 
Legislalive Assembly Debales, 1957. Volume II, pages (5) 9 9 - 3 5 )  1 3 L 

. . 
2. For Statement of Objecis and Reasons, see ',Prrrljnb Govc*rnar c n ~  Cc~zurc. 

(Extraordinary), 1958, page 1 j06 ; for proceedin~s in the Assembly, scrPunjab 
Legislative,Assernbly Debates, 1958, Volume 11, Pages (10) 7 4 4  10) 87. First 
published in the Punjab Govcrnmenr Gazette (Exuaordinary), da:ed the 
I4h Octobcr, 1958. 

I 

' 4  ' , ' 

I Whether.rcpea1ed-qr othcrwisc . 
affected by Icgisla~ian 

Amended by Punjab Act 25 of 1958:. 
, Amendcd by Punjab Act 1 of 1964>. 

, . 
~ m e n d e r l ' b ~  Punjab Acl25 of 1964'. 
Amended by Haryana edapmtion oC Laws 
(Stare and Concurrent Subjwb) Order,19SS. 
Amended tiy Waryana'Act 28 of 1970b. 
Amended by Haryana Act 4 of 197V. 

, Amcnded by Haryana-Acl 1 of  1997'. 

j, For S ~ a ~ r r n r n ~  or Objscls and Rrssons, set! Purljlib Guve~~~rtr~rtrr Grzerrr, 
(Extraordinary), 1963, page IOM ; far proceed tugs in the Assembly, seehnjab 
Legislalive Assembly Debarcs, 1964 Volume 11, Pages (1 6) 10- 16) 1C6. First 
published in Punjab Ciovcrnment Gazette (Extraordinary), LegGlative 
Supplement Part I, &led 1 s t  Februq, 19G4. - 

3 

Shon rirle 

ThcPunjab 
Shops and, 
commercial 
Establish- 
mcnts 
Acr, 1958. 

1 

Year 

1958 

4 .  For S tarerncnt of Objects and Rcasons, see ,P~rrijab Governmerrr Gnzetle 
(Extraordinary) 1964, pagcs 935-93,7. , 

2 

Nol 

15 

5 .  Sec Hn~~at la  C;aver-tmlen~ Gnrctre ( E ~ k a o r d i ~ r y )  dated the 291h Oc~obe. 1968. 

6. For Statcrncn r of Objccts and Rcasons, see Hnqvi t~rr  Gol-rrrmretrr Gnrerre 
(Exrraordmary) 1970, page 60 1. 

7. For Slaremrm o f  Objec~s and Reasons, see linr?brrr,n Go\.o.rr~rro~r Urcrttt, 
(Esiraordinary) dated thc 7 h  January. 1976. pazt 4.1. 

S. For S t a t c m r r ~ ~ t  of Objects and Reasons. SCL, ~ / ( I I ; ~ < I I ~ I I  G O ~ , ~ ~ I . I I I I I P I I ;  ~ ; ( I : ~ I I P  

(Esuaordinary) d;~rvd the pa y e  
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Ah' 

to provide for the regrilation of conditions of work and 
empIoy ment in shops and commercial kstablishments. 

, , , , ,  

Be i t  enac~ed by the LegiSlalure of [he state o i ~ u n j a b  in ,he Ninth 
Year of the Republic of India as follows :- 

shalt Lirle, 1. ( I )  This Act may be called the pinjab Shops and Commercial 
tsccnr, Establishments Act, 1958. . .. 

comiencement . . ,  

and applicalion. 
,(2) It extcnds to the . whole I of thc , State --. of 'maryana]. 

(3) It shall come into rorce on such2daic as Governrncnt may, 
by notification in rhe official Gazette, appoint i n  this behalf. 

(4)  Jt shalt apply in the first inslancc to the areas specifiedin 
the Scheudule, but Government may by nolificarion direct that i t  shall 
also apply 10 such other *area and on such date as may be specified in 
the notifichtion. I 

1. Substituted for [hc-word "Punjab" by the Havana Adayiation o f L a k ~ ~ s  Order. 

1968. , 

. - 
2. The Act came into force on the I st  June; 1358, szc Punjah Government 

nalit ica~on No. 4607-C-Lab-58/445 1 1, dared the 3rd May. 1958. 

- '. - *Applied 10 the following rueas of- , 
, . 

( I )  Fa~chabad in Hissar Djswi~l, and weavers Colony, G.T. Road. I 

. Panipat. with effect from the 1st June. 1958.-vide- Punjab 

Governrncnt nolifidation No. 65291590S-C-Labll744-R.A. 

datcd the lsr June, 1358, scc Punjab Government Gazettc 

(Extraordinary ), 1958, paze 1070. 

( 2 )  New To~vnship  of F:~ridnh:td con~pr is ing or hludcl l 'orvl l .  

sutr!r~nenL ind~lstriol area and stinpping cenlrc across thc 
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2. (1) In lhis Act, unless the contexl otherwise requires,- Dclini~ions. 

( i )  "closcd" means not open for the senlice of any cusL>rneis 
, , 

or for any other purposc whatsoever relaring to bui  ncss 

7 

(ii) "close day" m a n s  the day of the week bn which ashop 
or commercial .  estahli.sfimcn t remains 
closcd ; , , 

. , .  . ' ! . , , 

Railway lirle'and'adjoining  he Railway Sralion, Faridabnd wirh 

er l rc t  From t h e  13th June, 1958-~uidt. Punjab Govenrnen~ 

noriCica~ioq ,No. 6863-(c) -Lab-58119101, datcd thc 131h June, . . .  . .  

1958, see Punjab ,. . Govcrnrncn~ ~ a z e t t i  ( ~ x ~ r a o r d i n a r ~ ) .  1958, 
. 8 ' ,  

pages lOS3-84. 

(3) Narwana Mandi, Narwnntl Town, tvilh effect fron thc 

lOlh February. 1959,-vide Punjab Governrnenr norificarirn No. 

934-Lab (1 )-5914902, dared dlc 9th February. 1959; sek Funjab 

Govcrnmcnt Gazertc (Ex~raordinary). ,1959. page I5 I .  

(3) Gaushzlla 1Mandt. Gandhi Mandi and Madcl Town, Pmipa~,  

diskicr Karnal and Tohana in dislricr Ilissar. with e f fec~  fr<m ~ h c  

1 l th April ,  1959,-vide punjab Government nolificntion 

No. 2397-Lab-I-591366S. dared thc 31)lh March. 1959, see Funjab 

Governmcnr Gazctte (Exrrnordinary), 1959. page 525. 

(5) Ellenabad Town' o r  Hissar Disrrict, w i t h  affcct fron [he 

17rh April,  1959,-vidc Punjab Govcrnmenr n o ~ i l i t a ~ i o n  

No. 2650-Lab-1-531 10 1 52. da~ed [he 301h ApriI. 1959. see Punjab 
. . 

Government G a z e ~ ~ e ,  1959, Parr I page 7 18. 

(6) Uklam Mandi in Disrric~ Hissnr- wi lh  effecr from ~ h c  13th 
: . 

Novcmbcr. 1959. -vide ~u;?inb ~bvernmcnl  norificaria~ No. 

1 1300-Lah-I r RL - 40 SA) - 5911 36-3: c i~~rcd rhc 20th O L ~  obcr. 

1959. w e  Punjab Guitrnmen~ Gnzerlr., 1959. P3r1- I .  ~ ~ 1 s t - 1 1 7 3 .  
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(iii) !'closing houih" Ineai-rs the  hour at which a shop or 

commercial cstablishmenr closes 1 

, , 

{ iv )  "commercial establishment" mcans any premises 

wherein any business, trade or is camed on 

for profit,, and includes journalis tic or printing 

establishments and premises in which business of 

banking, insurancc, stocks and sharcs, brokerage or 

produce exchange is carried on or which i s  used as 

hotel, restaurant; boarding or eating house, theatre, 

cinema or other place of public entertainment or any 

other place which the Government may declarc, by 

notification in the official GazetLe, LO be a commercial 

establishmcnt for the purposes of this Act ; 

(v) "day" means [he period of twenty-four hours beginning 

at midnighl : 

provided that in thc case of an) employee whose hours 

of work ex tend beyond midnighr, day rncans the period 

of twenty-four hours -beginning from the time when 

such employment commences; 

(7) Tarori in district Knrnal ,  wirh effect from the 

19rh January, 1962.-vide Punjab Government no~ificalion 

No. 1 161 1 Lab-1-6111 109, dared the 9th January, 1962, see Punjab 

Goverument G u e t ~ e .  1967, Parr T, page 158. 

(3) G h a r a u ~ ~ d ~ .  D i s ~ r i c ~  Karnal ,  wirh crl'ccl from thz 

 oil^ A I . ~ ~  11, I QCi7.-vicle I'unj:;h Cinvemrncnr no~ific;ltit)n Nu. 1 1 GOS 

1 [-Lab-( 1 )00 1/840_1. dared i he 2_3rdt27rl? March. 1362, acc Punjnb 

fiovcrnment Ciazcttc. 1962. Par1 I ,  page SbO. 
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(vi)  "employees" means a person wholly or principalIy 
employed in, or in connection with, an es~ablishrncnt, 
whether working on permanent, periodical, contract 
or piece-rate wages or on commission basis even 
though he receives no reward for his labour, but does 
not include a member of the employer's family ; 

(vii) "employer" means a person having charge of or owning 
or having ultimate control over t h e  affairs of an 
establishment and includes members of the family of 
an employer, a manager, agent or other person acting 
i n  the general management or control of the 
establishment ; 

(viii) "establishment" means a shop or a commercial 
estabIisbmcnt ; 

(i~) "factory" has the meaning assigned to it in the Factories 
Act, 1948 ; 

(x) "family" in relation to an employer, menns- 
(i) spouse, 
(ii) children and step-children, and 

(iii) parents, sisters and brothers if residing with and 
wholly dependent upon him; 

(xi) "festival" means any festival which Government may, 
by 'notification, declare to be a festival for flle purposes 
~f this Act; 

(xiiJ "Governmcntl' means the ?[Government, of Haryan ;] 
(xiii) "hours of work" or "working hours" means the time 

during which the pcrsons employed are at the disposal 
of the employer exclusive of any interval allowed for 
resl and meals; 

(xiv) "Inspec tor" means an Inspector appointed under this 
Act; 

(xv) "Leave" means Ieave provided for in section 14; 

(xvi) "rnanagcr" in relation to an establishment where five or 
more pcrsons are cmployed or an establishment whosc 

1 .  Sec Punjnb Governn~ent notifica~ionXo. 604915544-C-l,ab-59/17633, dated tllc 
1st Junc. 1958, Punjab Governmcnl Gazclrc (Extraordinary), 1958, page 1057. 

2. Substituted for the words "Punjab Governrncni" by t l lc Harya:ia Adaplakiol~ of 
Laws Order, 1968. 
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whose owner docs not urdinaril y carry on rl~e business 
personally, means 3 person declared as such by the 
crnployer in rhe prescribed manner; 

(.wii) "night" mcans a pcriod of at least twelve consecutive 
hours which shall include the interval between 8 p.m. 

I .  .- . ,  
and G a.m. ; 

'[(.n~iiiJ "opened" i n  relation to a shop or commercial 
establishment whose enlrance is the only enlrance to 
the residence means opened for the service of any 
cuslomer or for any business connected with thc 
establishment ;I 

(xix) "opening hour"  means the hour  a t  which an 
,. ,. ,! -: 

establishment opens : : .  

(,IT) "prescribed" means prescribed by rules made undcr 
[his Act ; 

(..ri) "prescribed authority" means the authoiity prescribed 
u d e r  (he rules made undcr this Act ; 

'[-~ui-o] "quarter" means a period of three monihs comm'encing 
on the first day of January, first day of April, first day 
of JuIy and first day of Ocrober, every year ;J 

(xx-ii) "retail trade or business" includes ,the business of s 
barbcr or hair-dresser, the sale of refereshmcnts or , 

intoxicating liquors, and retail sales by auction; . - . ,  . 

(xsiii) "register of establishments" means a register . 

maintained for thc registra~ion of esrablishments under 
this Act ; 

(xx iv)  "regisrraiion certificate" means a certificate showing 
the registration of  an eslablishment ; 

(s.n~) "shops" means any premises where any tradc or 
busincss is ca-ried on or- where services arc rcndcrcd 
to customers and includes offices. storc-rooms. 
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'[godoiirns, sale depots 01, \\larchourses], wllether in 
' h e  same premiscs or othenvisc, used in connection 
with such trade or business bul'does no1 include a 
commercial establishment or a shop atrached 10 a 
factory where the persons employed i n  the shop are 
allowed the benefits provided for workers under the 
Factories Act, 1948 (LXIII of 1948) ; 

(,~n~i) "spreadover" means the pcriod between i he  
commencemenl and the termination oi work o l  an 
employee on any day ; 

( n ~ i i )  ''wages'' shall have the meaning assigncd to i t  in the 
Payment of Wages Act, I936 (IV of 1936); 

(.vo~iii) "wagc pcriod" means thc pcriod after which the wages 
of an employed person shall be paid ; 

. , 

(srix) "week" means the period between midnight on 
~ a i u r d a r ~  and midnight on the fallowing Saturday ; 

(.ax) "young person" means a pcrson who has attaincd Lhe 
age of fourteen but not atlaincd the age of cighteen 
years ; and 

ctx~iJ "year" means a year commencing on the first day of 
April. 

(2) For the purposes or this Act, any employment in the scrvicc 
of  he employer of an eslablishmcnt upon any work, whether within thc 
establishment or outside il, which relates lo or is connecred with or i s  
ancii la~y ro the business carried on at the establishment shall be deemed 
to bc cmployment about the business of thc cstablishment. 

3. Nothing in this Act shall apply t o  - ACI not 
applicable to (a) officcrs of or under ihe Central or State Govcrnmats ccnain 

(except commerci a1 un dcrtakings), thc Reserve Bank ,,,,bl,h,,,, 
af ~ n d i a ,  any railway adminisrraLion or any locd and pcnoils. 

authority ; 

( b )  any inailuuy service, air service, wntcr transport szr-vice: 
trilmivay, postal. telegrapll 01. lclephonc scrviuc. 

1. S ~ ~ b s ~ i ~ u i r d  for the words "godowns ur ~va~rho~tscs"  hy Punjab Act So. 1 
uf 1963. src~ior~ 2 .  
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any syslcrn of public conservancy or sanitation 01. any 
industry, business 01. undertaking which supplics 
power, light or walcr to the pubIic ; 

(cJ railway dining cars ; 

(dl offices of lawyers ; 

(el any person ernploycd about the busincss of 
any establishment mentioned in  paragraphs (a) to 

m ,  (dl aforesaid ; 

(SJ any person whose hours of employment are regulated 
by or under the Factories Act, 1948, except the  
provisions of sub-sections (31, (4)  and (5) of section 7 ' 

' 

of this Acl in so far as they relate to employment in a 
factory ; 

(g)  any person whose work is inherently intermittent; 

' [ ( h )  cstablishments of stamp vcndors and pelition wrilers.] 

I'rovisions of 4. ' [ I ]  Nothing in 3[scction , 9 . and sub-sec~ion ( I )  or section 101, 
sections 9 and apply 1- 
I 0 a ~ ~ d  
applicable to (a )  clubs, hotels, boarding houses, s~alls and refreshmeni - .  
certain 
ex~ablishtncnts. 

roams at the railway sralions 1 

( h )  shops of barbers and hair dressers ; 

'[(c) estitblishments dealing exclusively in meat, fish, 
confectionery, poultry, eggs, dairy produce (except 
ghee), bread, sweets, chocolates, ice, ice-cream, cooked 

, . food, fresh fruit, flowers or vegetables ;I , 

(4 shops dealing s[exclusivcly] in medicines or medical : 

or surgical requisites or appliances and establishments 
for the treatment or care of the sick, infirm, destitute 
or mentally unfit'; 

1; New clause (h) added by Punjab Act No. I of 1964, section 3. 

2. Scc~ion 4 renunibcredas sub-scc~lon ( 1  ) thereof by Punjab ACL 1 of L964, section 
1. 

3. Subst!~tr!ctI fbr ~ h c  tvo~.tls and l i g ~ ~ c s  "scc~ions 9 and 10" b!' ihir! 

4. Suhsrini\ci (91. clause (c) by ;hid 

5 .  Sl~bs~itutcd for ~ l i c  word "mainly" ibid. 
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(el shops dcaling in articlcs required for fr~nerals, t~urials  
. . , I - .  ., 

or crcrnation ; 

O) l[shops dealing exclusively in] pans (bctcl ,knvcs), bi r is 
or cigarettes, or liquid refreshmenis sold rct;lil for 
consumption an the premises ; 

, . 

(g) '[shops dealing exclusively in]  neswpapcrs or 
periodicals, edi tjng and despalching sections of the 
newspapers offices and' ofrices of the news 
agencies ; 

. , 

' [ ( A )  places of public entertninment&xcept  cinema - .  
houses ;] 

(i) establishmen~s for the retail sa l eo f  petrol and 
pelroleurn products used for transport ; 

( j )  shops i n'regirnenlal institutes, garrison shops and troop 
canteens in cantonments ; 

(k] tanneries ; 

( I )  3[estabLishments engaged in] retail trade carried on at 
an exhibition or show, if  such retail trade is subtidiary 
0-r ancilliary only to [he main purpose of the exlii bition 
or show : 

(m) oil mills not registered undcr the Factories Act, 
1948 ; 

(tt) brick and lime kilns ; 

(0) commercial establishments engaged in rhe manu- ! dcture 
: of bronze and brass urensils so far as it is confined to 

, . 
the process of me1 l i n g  i n  
furnaces ; '[* * *] ; 

' [ ( P I  saltpetre refineries ; 

1. Substitu!ed for the words "shops dealing in" by Punjab Act NO. 1 [! f 1964, 
sccrion 4. ' 

1. Substitulr'd for clause (h) hy ihici. 

4.  Tlic \vorii "and" vnlittcd by ibill. 

5 .  Subsliiutcd for clause ( p )  by ibicl. 
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( q )  esrablishments of commercial col legt: of shorthcnd or 
typelvri t ing and other educational acadenlies ; 

( I . )  booking offices of the passenger and goods transpod 
companies ; 

(s) establishments dealing exciusively in green and dry 
fodder and chaff culling ; and 

It) cycle stands, and cycle repairs shops.] 

' [ (2 )  Nothing in sub-sec~ion . ( I )  of section 10 shall apply 
t o -  

(i) establishments of cinema houses ; 

( i i )  establishments dealing in hides and skins ; 

( i i i )  ice factories ; 

(iv) es tab1 i shmen t s engaged exclusive1 y in repai rs of 
cycles or motors vehicle or thc service of motor 
vehicles (not bcing an eslablishmcnt dealing in cycles 
or motor vehicles or exculsively in spareparts 
[hereof) ; 

(v) establishments dealing exclusively in providng on hire 
rents, chhauldaries and other articles such as crockery, 
furniture, loud speakers, gas lights and fans required 1 
for ceremonial purposes ; and 

(v i )  establishrnen~~ dealing exclusively in the retail sale of 
phullia~l, munrrara, sugar coated gram, reon'es or orher 
similar comodi tics.] 

Power of 5. ( 1 )  Notwithstanding anything contained in section 3 or 
~ o ~ c - ~ ~ ~ ~ ~  section 4, Government may by notification dcclare lhat any class of 
ex'end cstablishrnents or persons-specified therein shall not be exempt from ! 
provisions or 

the operation of such provisions of [his Act as may be specified in the Act. 
notification and that the provisions of this Act specified i n  such 
notification shall apply to such class of establishments or persons as 
the case may. be. 

(2) Every notification made under sub-section (1) shall as soon 
as possible alter ir is made, be laid before '[the House] of the State 
Lcgislat lire. 

1. ? iew  sllb-sectlan ( 2 )  added by Pu~l jab  Acr Nu. I of 1964, section 4. 

2 .  Sub~~lrutvd Lor lllr words "both Ilouscs" by rllc I-lalyana i\dapla~ion of Laws 
Ortlrr. 196s. 
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6. (1 )  The rotal number of hours worked by a young person Conditions of 

employed about I he business of an establishment, exclusive of interval jar employment for 
meals and rest, shall not exceed thirty hours in any one week or fivc hol rs Young Persons. 
in any one day. 

\ 

(2) A young person employed about the business of an 
establishment shall not be employed continuous1 y for more than t h w  
hours wirhout an interval of at,least half an hour for a meal or rest; 

(3) Govcrnrnen t may prescribe funher conditions in rkspet'ts 
or the employment of young persons empIoyed about the business of 
establishments or any class of them including, if it thinks fit, conditims 
with respect to the daily period of employment of those persons, and no 
such person shall be employed othe~wise than in accordance with thase 
condi [ions. 

(4)  In  he case of any contravention of,or failure to comfl y 
with, the provisions of this scction, the employer shall be liable, nn 
conviction, to a fine which shall, not be less than fifty rupees but whkh 
may extend to two hundred rupees. 

2 

(5)  Where, in proceedings for an offence undcr this section, 
the person in respect of whom the offence was committed was a youqg 
person, and he appcats to the court to have been at the date of h e  
commission of the offence a young person, he shall, for the purposesnf 
this Act, be presumed at that date to have been a young person unIrss 
the contrary is proved. 

. . 7. ( I )  SubjecL Lo ~ h c  provisions of this Act, no person sIlaJ1 be Hours of 

employed about the business of an establishment for more than forty- employment- 
eight hours in any one week and nine hours in any one day. 

(2) On occasions of seasonal or exceptional pressure of wcrk 
a person employed in an establishment may be employed about the 
business of the establishment in exccss of the working hours specified 
in sub-section ( I )  : 

Provided lhat- " - - 

(a) the rotal number of  overtimc hours worked by In 
employee does not exceed fifty within a period of '[a? y 
one quarler] ; and 

1 .  Substituted ror the words "three months" by Punjab Acl No. I o f  1944. 
section 5 .  
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(b) ihe person employcd overtime shalt be paid 
- remuneration at twice the rate nf his normal wages 

calculared by !he hour. . 

E~pln,rutia~l-"Normal Wages" for rhe purposes of pioviso' (b) 
means basic wages plus such allowances including the cash equivalent 
of the advantages accruing through the concessional sale .to workers of 
foodgrains and other articles, as the workers is for the bme.being entitled 
to, but does not include bonus. + , 

(3) No employer shall, on any day or in any week, cmploy 
about the business of the establishment any person .who has been 
previously employed on that day or in that week in another establishment 
or a factory for a longer period -than shall, together with Ihe time during 
which he has been prcviously employed on that day or in that week in 
such other establishmcnt or factory, exceed the number of hours permitted 
by this Act. , . 

(3) In any proceedings against the ,employer of the  
establishment for a contravention of the provisions of sub-sccrion (3), it 
shall be a defence to prove that the employer did not h o w  and could not 
with reasonable diligence ascertain that the person was prcviously 
employed by empIoyer of [he orher establishment of factory. 

, (5) No person s h a l l  work about ,  the busincss of an 
establishment. or two or more establishments or an establishmcn't and a .  
factory in  excess of the period during which he may be lawfully employed. 

. under this Act. 

Iil~ervaIs for rest 8. ' [ ( I )  Subjcct to the prov-isions of section 6, no employee,; 
or meals. except a chaukidar, watchman or guard, shall be allowed to work in an 

establishment for more than live hours before he-has had an interval for 
, , 

rest of at least half an hour : 

Provided that Government may by notification fix such interval 
for rest in respect of any class of establishment for the whole of the State . 

or any part thereof as i t  mayoconsider necessary.] 

(2) The period of work of an employec in an establishment 
shall be so Fixcd that, inclusive of his inierval ,Par rest, the sprcadovcr 
shall no1 be more tllan ten hours in a day. 

I. Suhsrirurcd by I'unjnb Act No. 1 of 1964. 
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l[9. Governmen1 shall by notification f ix  the opcning and clos ng Opening and 

hours of all classes of eslabIishments and different opening and closi ng closing hours. 

hours may bc fixcd for different classes of establishments and for different 
areas : 

I Provided that Government may allow an establishment attached 
LO a factory to observe such opening and closing hours as the Governmnt 
may direct.] , . 

10. ( 1 )  Savc as otherwise provided by this Act, every Closcday. 
, '  

establishment shall rernai n closed on every Sunday : 

provided that, in the case of an cstablishrnent altached to factay, 
the employer may substitute the close day of such cstabIishment so as to 
correspond to the substituted close day of the factory in the same manner 
and subject to the same conditions as are laid down in this behaif in the 
Factories Act, 1948 : 

2[Provided further lhat Govcmment may by notification fix my 
other day to be the close day in respect of any class of establishments For 
the whole of h e  State or any part thereof.] 

(2) (i)Theemployerof an es&ablishmcntshall in theprescribed 
fonn intimate to the prescribed authority the 3[the working hours, h e  
day in a week referred 10 in ciause (b) of  section 1 l],and the period of 
interval of the employed persons within fifteen days of the datc of 
registration OF the establishment. 

(ii) The employer of an establishment may change the 
working hours and the period of interval once in  a quarter of the year by 
giving in~irnation in the prescribed Form to the prescribed authority at 
least fifteen days before the change is to take place. 

(3) No~withstanding anything contained in sub-section (I),  
the employer of an establishment may opcn his establishment on h e  
close day if- 

(a) such day happens to coincide with a festival ; and 

I. Section 9,  as amended by Punjab Act No. 25 of 1958, substitured by Punjab k ct 
No. 1 of 1964. 

1. Second Proviso addccl by Punjab Act No. 1 of 1964, scction 8. . 

3. Substituted for the word "working hours" by Punjab Act No. 1 of 1964, 
section 9. 
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(b)  employees required to work on thal  day are paid i 

remuneration at double the rate of their normal wages 
calcuIa~ed by the hour. 

EmpIoyees off XI. No employee shall be allowed or required to work- 
day in a week. , 

(a) on a close day, in any establishment which is required 
to observe a close day ; and 

(b)  on one day i n  a week, in any other establishment ; 

'[(c) before the opening hbur of the cs tabljshment and after 
thc closing hour of the crtablishrnc~t :] , ,  

Provided that a watchman may be dlowed or required to, work 
on an off day under this section if he is allowed another off day in the 
week. 

I Iolidays. '[12, Every employee in an establishment shall be allowed- 

(a) a holiday with wagcs on the ~nde~endcnce day. 
Republic Day and Mahatma Gandhi's Birthday ; and 

(b)  three other holidays with wages in a year in connection 
with such festivals as Govcmment may declare f ~ o m  
time to time by notification : 

Providcd that nn employee required to work on any such 
holiday shall be paid remuneration at double the rate 
of his normal wages cIaculated by the hou'r.] 

' 

Rcgis~ration or 13. ( I )  Within the period specified in sub-section (31, rhe empIoycr 
csfab'ishments- of every estabIishment shdI send to the prescribed authority concerned 

a s tarement in the prescribed form:[ accompanied by such fee as may be 
prescribed and ] containing- I 

I 
(a) the n m c  of the employer and the manager, if any ; 
(b) postal address of the establishment ; 
(cJ the name, if any, of the establishment ; 
(dj number o f .  persons '[employed in the establish- 

ments ;] 
(e)  such orher pal-ticulars as may be prescribed. 

I. Ncw Clausc {c) added by Punjab Act No. 1 o f  1964. 
2. Subslituted by ibid, section 10. 
3.  Inserted by Haryana Act I of 1997. 
4. Substituted by ibid. 
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(2) (i) '[On i-eceipt of the statemcnis and the prescribed fcc? 
the aurhority shall, on bcing satisfied aboul the correctness of thc 
statement, register the establishment in the 'register of establishments 
in such a manner as may be prescribed and shall issue in a prescribed 

I form a registration certificate to the empIoycr. The registration 
certificate shall on deemed by the Inspector, be shown to him by the 
employcr. 

' [ ( i i )  The registration certificate shall be renewable by thc ' ' 

31st March after every threc years. Thirty days grace time shall, 
' 

however, be allowed for the renewal of the certificate after payment 
of prescribed fee.] 

:. (3)Withinthirtydays'fromthedatementionedincolumn2 
below in  respect of the establishment in column I ,  the statement [together 
with the prescribed fee] shall be sent to the pmscribed aulhority under 
sub-section ( I )  

Dare f im'which  rite period of 30 
days is lo colrrmence. 

( i )  Establishment exis- The datc on which this Act, comes 
ting in areas to which into'force or the date' on which the Act 
this Act applies or is extended as the case may be. 
where this Act is , . 

extended. 

(ii] New establishments in The date on which the establishment 
such areas. commences its work. 

I (41 It shall be the duly of the employer to notify to the 
prescrjbed authoriry in the prescribed form any change i n  respect of . 

any information contained in his statement under this section within 
. - .  seven days aftcr the change has taken,place. The authority shall on 

receiving such notice and on being satisfied about its correctness, 
make the change in the register of establishments in accordance with 
such notice and shall amend the registration certificate, if necessary. 

I .  Subs~iluted by Haryana Act 1 of 1 997. 
2. hser;r?d by ibid. 
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( 5 )  The employer shall, within ten davs of f~is closing thc 
cstablishment, no~ i fy  to the prescribed a u  thori~y in writing accordingly. 
Thc authority shall, on receiving the informarion and bcing satisfied about 
the cofiecincss, removc the name oi such-establishment from the regisler 
of establishments and cancel the regisua~ion cenificare. 

"(6) In  case of any contravei~tion of, or failure to comply 
with the provisions of this section, the employer shall be liable, on 
conviction, to a fine, which shalI nor be less than one thousand rupees 
but which may ex~endco three rhousand rupees alongwith the prescribed 
regis~ration or renewal fee, as the case may be.] 

14. (1) ' [ (u)  Every employee who has been in employmenr for 
not less than twcnty days in a year shall bc entitled to one day's earned 
leave for every such twen'ty days : 

4 . ., 

Provided that a young persqn shall be entitled to one day's earned 
Ieave for every fifteen days of employment during the year.] 

(fi] If an emplo yec is discharged or dismissed from or leaves 
service during the course of the year he shall be enlit led LO leave with 
wages or wage in licu of unavailed lcave at the rates laid down in clause 
( , )3[P * * * r: * * 1. 

(c) In  calcuIating leave under this section, fraction of half a 
day or more shall be treated as onc day's leave and fract~on of less than 
half a dgy ahall be ignored. 

Id) If an cmploycc does not in any one year take the whoIe of 
the leave allowed to him under clause (a), any Ieave not taken by him 
shall be added to the leave to bc allonled to him in the succecding year : 

Provided that- 

(i) subject to any specific agreement between the  
employer and the employee, the total number of days 
of leave that may be carried forward to. a succeeding 
year shall not excccd forty in thecase of a young person 
OF thirty in any othcr, case ; 

1. Subslitutcd by Pu'njab Act No. 1 of 1964: section 1 I .  

3 .  'I'hc ~ v c ~ ~ - r l <  "evvn ilhe,has no: ivorkcd Inr lllr c111ir:: per~od spccilied in the s;,!:l 
clause cnlitl ing I l i ~ u  lo c.;lmcd Icaved", nniiired by I'unjab jic1 30. 1 or 1964, 
sccricln 1 1. 
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(ii) the provisions of lhis section shall nor operure to :Ile 
prejudice of any rights 10 which an employcc may lhe 
entitled under any other law or under the terms of m y  
award, agreement or contract of service ; 

(iii) wherc such award, agreement or contract of service 
provides for a longer leave wirh wages or wee1 ly 
ho),idays then those projided under this section, rt~e 
employee shall be entitled to only such longer leivc 
o r  weekly holidays as the case may be. 

(2) Leave ..I, provided in clause (a) of sb b-section ( I )  shall, wken 
applied for, bc granted except for a valid reason to be communicated in 
writing by the cmploycr to the employee within fiftcen days of ;he 
application : 

. .I , . ,  

Provided that the leave so refused shall, if applied for again lse 
allowed during the'year. 

13) (a) For the purpose of computing the pcri od during w h c h  
an employee has been in employment within the meaning of sub-sectbn 
(1) (a), the period during which he was on leave. '[under this section a-ld 
the off days in a week ieierred to i n  scction I l],'shall bc included. 

(b)  -The unavai led leave of an employee shall not be t a k n  
into consideration i n  computing thc pcriod uf any notice required toPx 
givcn before'dis~har~ing, removal or dismissal. 

. ' I (4).  Notwj thstanding any thing conrained in the' foregoing sa b- 
sections, every . .. employee in an establishment shall heallowed with wazes 
scven days casual leave and sewn  days sick leave in a year.] 

15. ' [ ( I )  Any person employed in or about an establishrncnt fa- a ~ V ~ Z C S  for close 

peliod of fifteen days or more shall recieve, for every off day in  a week days and during 
referred to in section 11, wages ar the rate of not less than the.averge leave period. 

daily wages e q c d  by him for thc days on which he worked during h e  
weck immediately preceding every -such off day.] 

. (2) For the leave allowed to hi rn under section 14, an cmplojce 
shall be paid nt rhe rate of cqual to the daily average of his tola! full time 

1 .  Subslihircd for ~ h r  tr~ords "under this scction" by Punjai~ Aci Xo. 1 o f  l q d .  
. hcct iml 1 1. 

2. Subs~ihrtcd by ibid. 
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earnings forthe days on which he worked during the month immediately 
preceding his leavc, exclusive of any ovcrtime and bonus but inclusive 
of dearness a1 Iowance and the cash equivalent of the advantage accruing 
through the concessional sale to the employee of foodgrains and other 
arrj cles. 

1 

(3) An employec who has been allowed leave for not less than 
five days in the case of a young person and four days in any othcr case 

, , 

shall, on demand, before his leave begins, be paid [he wages due for the 
period of leave allowed. 

Wage period. 16. (1)  Every person responsible for the payment of wages to an 
cmploycc shall f ix a period in respect or which such wages shall bc 
payable. 

(2) No wage period shall exceed one month. 

(3) The wages of every person employed shall be paid before 
thc expiry of the seventh day from the date on which the wages become 
duc. 

(41 Where the employment of any person is terminated by 
or on behalf of the'employcr the wages earned by hirn and the 
remuneration in lieu of unavailed period of due leave shall be paid 
before the expiry of the second working day after such termination 
and where an employee quits his employment on or before the next 
pay day: 

Provided that no claim under this section shall be entertained unless 
i t  js preferred within six months from [he date of its accruing except 
under special circumstances at the discretion of the Chief Inspector of 
Shops and Commercial Establishments, maryana.] 

Dcdudion from 17. The wages of an employee shall be paid to him without 
wages. deductions of any kind except those authofised by or under the Pay men t 

of Wages Act, 1936, i n  so far as such deductions'are applicable to the 
employee and in such manner, to such extent and subject to such 
conditions as are specified in that Act. 

Realismtion of 18. ( I }  In case of contravention of the provisions of section 16, 
comp~nsalion. if a ?[Judicial Magistrate] is salisficd that the cmployee has not been 

I. Substituted for the word "Punjab by I-TaryanaAdapralion of Laws Ordcr, 1968. 

2 .  Substituted for the word "Magistrale" by Punjab Act 25  of 1963. 
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pilid his duc wages hc shall dircc~ the employer 10 pay [he wages along 
with compensation not exceeding eighl timcs the amount of wages 
wilhheld. 

I 
1-31 The amount of wagcs withheld and compensation payab lc 

under this section s h d l  for the purposes of its recovery, be deemed to be 
a fine imposed under this Act in addition to the penalty imposed under 
seclion 26 and shall be realised as such. 

19. ( 1 )  Govcmment may, by notification, appoint such persons Enforcement 

or such class of persons as I r  chinks fit ro be inspcc ring officers for d ~ c  and inspecrion. 
purposes of this Act within such local limits as i t  may assign to them, 
respcc tively. 

(2) Subject to any rules made by Government in this behalf, 
an inspecting officer may, within the local limits for which he is 
appointed- . , 

(0 )  enter a1 all reasonable ti mcs and with such assistants, . 
if any, being persons in  the service of Government or 
of any local authwi ty as hc thinks fit, any placc which 
is or which he has  reason to believe 10 be a n  
establishrncnt ; 

(b )  rnakc such examination of [he premises and of m y  
prescribed rcgisters, records and notices and take 
on thc spoL or otherwise evidence of any as 
he may deem necessary for carrying out purposes of 
this Act : 

(c) excrcise such other powers as may be necessary Tor 
carrying o u ~  the purposes of this Act : 

1 Provided  hat no one shall be required under this secrion to answcr 
any question or givc any evidence tending 'to incriminate him. 

(3) Every inspecting officcr appoj ntcd under rhi s section shal I 
be dcemcd to be a public servant within the meaning ofscction 2 1 of h e  

Indian Penal Code. 

20. (1) The cmployer of every establishmenl shall ,  i n  Lhe Records. 

prescribed foml and manner, kcep exhihired in lhe establishnicnt it no~ice 
serring Fa1111 rhe closc day, the wc~rking hours and [ l ie pcriocl ol' inter\. sl 
of employed pcrsnils, i f  any, and such othcl- particulars as may b e  
prescribed. 
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(2)  The employer of any establishrnen~, ahoi~t the busrness of 
which persons are employed, shall in [he perscribed form ind'hmner. 
kecp a record of [he working hours, resL intcrvals and the ainount of 
leave taken by evcry person employed aboul the busincis of in 
establishment and particulars of all overtime employment shall be 
scparatcly entered in the record. '[ * * * *I 

"@A) The employcr of evcry establishment, about the business 
of which persons are employed, shall mark the altihdancc . ,-, qi every 
employee in the register maintained for the purpose $i thi i  one hour of 
fhc start of duty and in the case of overtimk'cvery enhy regarding the 
Commencement or closure of overtime shall respectively be made beforc 
or after such commencement or closure.) 

(3) The employer of every establishment shaII kecp a 
photograph of each cmployec who has completed three months 
continuous service in the establishmen1 : 

Provided that wherc such employee fai Is to supply such photograph 
to the employer within fifteen days of the complelion of such service, 
his failure so to do shall bc recorded by [he employer under the signatures 
of the employee. 

(4) The employer of every establishment shall for thc purposes 
of this Act maintain such othcr records and registers and displays such 
other notices as may be prescribed. 

(5)  In the case of any contravention or the foregoing provisions 
of this section, the cmployer of an eslablishment shall be liable, on 
convic\ion, to a line not exceeding five iupees for cvery day on which 
the contravention occurs or continues. 

(6) If any person with intent ro decieve makes, or causcs or 
allows to be made, in any such record, register or norice as aforesaid 
an entry which is to his knowiedge false in any n~atcrial particular, or 
wilfully omits or causes or allows to bc omitted from any such record, 
register or nolicc an entry required to be made therein, hc shall be liable, 

1. The words "such entrics tor rhe day shall be madc rvllile the employcc is 
at the d13pfisal of (he rn1l)loycrw omittcd by Punjah Act No. 1 or 1964. 
secrioi~ 1.3 
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on conviction, to impi~sonmcnt for a term not exceeding three months 
or LO a fine which shall no( be lcss than twenty-rive rupees and ]nay 
extcnd to ~ w o  hundred rupccs or both. 

I 21. ( I )  It shall be the duty of every employer of an establishrnenl hspcction of 

to make available Tor inspection of such officer as may be prescribed , registers and 

a1 1 accounts or other records required to be kept for the purposes of this 
Act and to give to such officer any  other information in connection informa tion. 

herewith as may be required. 

(2 )  Whoever contravenes the provisions of sub-section ( I j  
or wilfully obstructs thc inspccting authority in the exercise of the powers 
under [his Act or conceals or prevents any employee in an cstablishmenl 
from appearing beforc or being examined by the au thoriry, shall be liable, 
on conviction- to -a fine which shall not be less than ~wenty-five rupee! 
aitd may &tend to two hundred rupees. 

, ' 

22. (1) No employee shall be rcmoved [ o m  service unIess and Notice of 

until one month's previous norice or pay in lieu hereof has been given to  removal- . . 

him : 

Provided thaf- 

(n)  no employee shall be entitlcd to the notice or pay in :&, 

' lieu thcreof if he is removed on account of miscondud 
established on record ; 

(b) no  cmployee shall be entitled to one month's nolice Q: 

notice pay unless and until hc has been in service d 
the employer continuously for a period of thret 
months. . 

, -  ' 

b ( 2 1 ,  In any cis= intituted for a contnvenrion of the pmvisioni 
of .. sub-sec~ion . , ,  (i,), if a [Judicial Magistrate] is satisfied that an employer 

., has been . . .  removed . without reasonable cause, the '[Judicial Magistrate] 
shall, for reason to be recorded in writing, award compensa~ion to tht 

. . employee equivalent to ~ w o  monlh's salary : 

Provjded that no such claim shall be cntertained unless i t  i j  

p ~ ~ c l c r r c ~ b y  r h i  employee within six months lrom he date of his 
~'~rno\.al.  . 

1. Subs~ituted fo~. !he word "Magismarc" by I'un~ab Act 25  oT 19hd. 
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( 3  The amount pay;ihle as coinpe~~sntion under lhis section 
shall he in addition to, '[and recoverable as], finc payable under 
section 26. 

( 4 )  No person who has been awardcd compensation under 
this section shall be-entitled to bring a civil s~lit in respect of the samc 
claim. 

Notice by 23. ( 1 )  No employee, who has been in the sefvice of the employer 
crnployee. continuously for aperiod or three months shall terminate his employment 

unless he has given to his employer '{~hirty] days' previous notice or pay 
in lieu thereof. 

(2) Where an employee contravenes the provisions of sub- 
section ( I ) ,  his employer may rorfeit his unpaid wages for a period not 
cxceedi ng '[thirty] days. 

25. Savc as otherwise provided by any law for the lime being in Provisions as lo 
trading clse- forcc, i t  shall not be lawfull in any locality ro carry on jn any placc nor 

than in hcing an estabIishmen1, retail trade or business of any class a1 any 
cslablishruents. t imc if it is unlaivful in that Iocaliry to keep an establishment opcn for 

the purpose of such retail trade or business, and i f  any person carrics 
on any trade or business in contravcntion of this section, this Act shall 
apply as if  h e  werc the employer of thc establishment which was being 
kept open in contravention of this Act. 

26. Subject  ro t h e  other provisions of this Act whoever 
contravenes any of the provisions of this Act, or the rules thereunder 
and no penalty has becn provided for such conrravention in this Acl, 
shall be Ijablc, on conviction, to u fine nor exceeding one hundred 
rupecs for the first offencc and three hundred rupees for evcry subsequent 
offence : 

Provided that the fine in respect of every subsequent offence 
within  the same year shaIl not be less than one hundred rupecs in any 
c;1sz. 

I. ..;ul:r~!n~led fur the !\mrds "01. icco~trablc as" by Pi111j~b :\cI NO. I OF 1964, 
scL-llnl\ 14. 

3.  Omi~red by ibid, secrio~i. 1 5 .  
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27. No suj t, prosecution or other legal proceeding shall lie against Proiection of 

any public servant or ;my other person in  the service of the Central o r ofice1-s and 

S [ate Govclnment, acting undcr dii-eclion of any such public servant, f o r  thcir agcnis 
from personal 

anything i n  good faith done or intended lo be done in pursuance of [lie livbiliry 
provisions of this Act or of any rule made rilereunder. 

28'."'~~overnrnent or any officer empowered by the Government Power to grant 

in thisbeha~f may], by notification in the official Gazette, exempt from e"em9'iolls- 

the operation of ail or any of the provisions, ,of this Act for any period i r 
. <  - 

considers desirable any establishment -or any class [hereof or any 
cmployer or employee or class of cmployers o; employees to whom thi s 
Act applies on such conditions as it may think fit. 

29. No child who has not compIeted the age of fourteen ycars sbl1 Prohibition or  

be employed in any establishment. employment childrcu. of 

30. ( 1 )  No woman shall be required or $lowed to work w h c ~  hcr Condition of 
as an employee or otherwise in any establishment during night : ernploynre~~t of 

women. 
'[Frovided that nothing in this sub-section shall apply to a-n 

establishment which is engaged in the ueatment or care of the sick, the 
inf i rm,  rhe destitute or the mentally unfir.] 

. (2) No employer of any  esiabljshment shall knowingiy 
employ a woman and no woman shall engage in employment i n  any 
establishment during six weeks following the day of her confinement or , ,  

mi scani age. 1 , . .  , 

(3) Government may prescribe further conditions in raper= t 
of e m p l ~ y n ~ c n t  of women employed about thc business of estahlishmcnts 
or any class of them, including i f  i~ thinks fit, conditions with respcl  
to thc daily period of ernploymenc, leave and other matters and no 
woman shall be employed othenvise ~ h a n  in 'accordance with thejc 
conditions. 

31. (1 )  Every woman employed in an establishment who has MapmiQ 
been continuously employed in that establishment or in cs'iablishme~ts benefii. 
belonging io the employer of that establishment for a period of n r~ t  
less than six months preceding the date of her delivery shall bc entitle tl 
to receive, and thc cmployer shall be liable lo make to her, a payrnctx 
oP n malenlity Ixnefi~ which shall he prescribed t ~ y  thc Govemmcr11 

1 .  Subsrinitrd +'or ihc \\-orris "Go\.rm~r~cnl may" by P~~tijab Act Lo. 1 of I1) fm +. 
section 16. 

2. I'roi~iso addcd by  Punjab Act No. 1 of  1964. scclio~l 17. 
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for every day during thc six weeks. immediately preceding and including 
the day of her delivery and fgr each day.of [he six weeks, following hcr 
delive~y : .; . 

Provided that no sufh paymcnt shall be made for any day on which 
she attends work and re-ca yes .payment therefor during the six wceks 
preceding her delivery. ,. , ,  . 

(21 The ri-mnner in~which  the maternity benefit, shall be 
payable may be prescribed :by 1 he Gavcmment. 

32. ~otwithstandin~ anything contained in the law relaring ro legal 
practitioners for the lime being in force. no legal praclitioner shall be 
permitted to appear, plead or act for the employer or the employee in 
any procccdings, beEore a cvurt between an employer and an employee, 
arising out of the contravention of any of [he provisions of this Act. 

33. Yothing in this Act shall a f f q  any rizhls or privilcps to which 
at1 empluyec i n  any establishmenr is entitled on thc date this Act comes 
into force, under any other law, contrracr, custom or usage applicable to 
such establishment -or any award, settlement or agreemeni binding on 
the empIoyer and thc crnployce in such establishmenl, i f  such ri,ohts or , 
priviIegcs are more Favourable to him than those to which he would be 
cntitled under [his Acl. 

'[33A. No court shall take cognizance of any offence punishable 
under this Act or any rule made thereunder or of the abetment of, or 
attempt to commit such offence, save -on a complaint made by the 
employee concerned or by such officer as may be aufhurised in writing 
in this behalf by the Government.] , . , ,  . 

34. (1)  Government may make'-rules for the purposes of giving 
cffect to the provisions of this Act. 

(2) In parricuIar, and withoul prejudice to the gcncrality oP 
the foregoing power, such rules h a y  provide for all or any of the following 
matters, namely :- 

( a )  the manner and form i n  which !he registers andno~ices 
shall be kcpt ; 

16)  Ihc officcrs nfho may be empowered ro-jnspect registers 
and call for informalion as required by this Acl ; 

I .  Nc\r sectloll 3ZrI i~~scr lcd  by Pulllab Acl So. 1 of 1964. scc~inri 19. 
1. For n~lzs. Scc l'i~njab Goverr~n~rn!  notificaciun No. 6UP9:554J-C-Lab-SX. datrd 

131h May. 1958, published in Punjah Govrrnmenl Gazr~tc (Es~raordinar)l). 1958. 
pages 1353-1361. 
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(c) thc agency by which a n d  the manner- ie  which 
pi-osccution shall be instituted ; 

(4 the form oC submilLing a statement, the pariculars 
under sub-section ( I )  of section 13, the manner in 
which registration of establishments is to bc made and 
the form of regislration certi Ficate under sub-section 
(2) and the form for notifying a change urrler sub- 
section (4)  ,of section 1 3 ; 

(c) the authority to and the manncr in which ar;y notice 
required by this Act, shall bc given ; 

Cfl the conditions subject to which any exemplion under 
this Act may be granted ; 

(g) the manrier in which the cmpIoycr of an estaH,ishment 
shall keep exhibiled in the premiscs the c l ~ s e  day, 
closing and opcning hours and such other pariculars 
as may be prescribed ; and 

( h )  to safeguard health, safety and welfare of the 
employees while on duty . 

(3) All rules madc under this secrion, as soon as poss&le idler 
they are made, be laid before '[the housc] of thc State Lcgis1at~r-e.~- 

35. The Punjab Tradc ~ r n ~ l o ~ c c ~  Act, 1940, is hereby rc pealed. Repeal. 

Provided that- 

( g )  every appointrncnt, order, rule, byc-law regula~ion, 
notification or norice made, issued or given under the 
provisions of'the ACL so rcpcaled shall in so fzr as it is , 

nor inconsistent with the  provisions of this Act, be 
deemed to have becn made, issued or given snder the 
provisions of this Act, uniess and until supcrjeded by 
any other appointment, order, rule,  bje- laws ,  
rcgulalion, noiifjcation or nolice made, issuedor given 
under this Act; 

(b )  any proceeding' relating to the trial of any offence 
punishable under the provisions OF the Act so icpealed, 

-. 
shall be continued and complctcd as if rhcsaid Act 
has not been rcpcaled, b u ~  has continuer1 in filosrarion 
and any penally imposcd in  such proceeding sliall be 
rccovercd undcr the Acr so rc[lcaled. 

1 .  Substi~utcd for the words "borh HOUSCS" by the IIaryana Adap~a l ia~  of 1.aws 
Order. 1'368. 
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Areas to which lhc Act applies in the First inslancc. 

Distr-ict Nttrrrc of Local area 

1. Ambala 
, L b .  

1. Ambala Cantt. 

2. Ambala City 
- .  -. .- 

3.: ,Nf aingwh 

4. Sadhaura 

7. Japadhri 

Chhachrauli 

'1 " "1 

Kal ka 

'I* '1 

'["I 
' 4 

?[* *] 

Karnal 

Panipa~ 

6. Ladwa 

7. Radaur 

8 .  Samnlkha 

1 .  The namcs oS i o ~ i \ l  arcas or"Rupor, Ktirali. Kbarar, Morinda. Chaitdigarh and 
Mani Majm" O~lllrred by Havana Adapta~ion of I-aws Ordcr, 1966. 

2. Entry 2 relating to Distric~ and local al-ca Simla onlir!cd by Haryana Adapralion 
of Laws Ordcr, 19GS. ,o 



5. Gurgaon 
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4. I-Iissar 1. Hissar 

7,. Hhiwani 

3. Sirsa 

4. Hansi 

5. Mandi Dabivali 

1. Gurgaon Canronment 

2 .  Rcwari 

3. PalwaI 

4. Balabgarh 

5. Nuh 

G. Hodel 

7. Ferozcpur-Jhirka 

8. Faridabad 

9. Sohna 

1 .  Rohlak 

7. Soncpat 

3. Bahadur Garh 

- 
1 ,  Enmy 7-15 rrla~irig lo Dislricl and Local areas against ir onulkd by I l;~r).ana 

Adaplal~on orLa~vs Order. 1968. 

1. Entry 16 silbstiru~cd by the H a r y n a  Adaprarion of Laws Ordcr. 190s. 
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PART l 

HARYANA GOVERNMENT 

LEGISLATIVE DEPARTMENT 

Notification 

The 2nd November, 2004 

No. Leg. 2312004.-The following Act of the Legislature of the State of 
ryana received the assent of the Gove~nor of Haryanaon the 2Lst October, 2004, 

is hereby published for general information :- 

Iiaryana Act No. 21 of2004 

THE PUNJAB SHOPS AND COMMERCIAL ESTABLISHMENTS 

(HARYANA AMENDMENT) ACT, 2004 

AM 

ACT 

fi~rther lo antend the Punjab Shops und Comnlrrcial Esrublishnre~lls Act, 1959. 
in irs applicntioiz ro the State ojHuiyana. 

Re it enacted by the Legislame of the State of Haryana in the Fifty-JiRh Year 
f the Republic of India as follows :- 

- 
1. This Aclmay be called thePur~jabShops and Commercial Establishments Sltorl c i~ le .  

(Haryana Amendment) Act, 2004. 

2. In sub-sectiol: (2) of section 8 of the Punjab Shops and Commercial A m c n d m c ~ ~ l  01' 

Establishments Act, 1958 (hereinafter called the principal Act), for the words "ten sec'ion '' 
Punjab Act 15 o i  

hours", the words "twelve hours" shall be substituted. 1958. 

3. In clause (b) of section 12 of the principal Act, for the word "three". the Amundnienl of 

word "five" shall be substituted. section 12 of  
Punjab Ael I5  of 
1958. 

4. In sub-section (6) of section 13 of the principal Act,- Arnclbd~nenl I,! 

sccl~un 13 01'  

(i) for thesign"." existing at theend. the sign":" shall besubstituled; PU'"" I S  'I' 
1958. 

(ii) the following proviso shall be added at the end, namely :- 

"Provided that the amount of registration or renewal fee so 
reeovered from the employer shall be paid in the Government 
treasury or in any other mode as may be prescribed so as lo enable 
the prescribed authority to issue or renew the registration 
certificate, as lhe case may be.". 



5. In section 19 of the principal Act.- 

(i) for the existing marginal heading. the following marg~nal heading 
shall be substituted, namely :- 

"Enforcement and appointment of Inspecting rifficers."; 

(ii) in sub-section (I),- 

(a) for the sign "." existing at the end. the sign ":" shall be 
substituted; and 

(b) the following proviso shall be added. namely :- 

"Provided that the Government may. by notification in 
the Official Gazette, also appoint such persons. as it may 
deem fit, not below the rankof Deputy Labour Commissioner, 
to be thechief Inspector or Deputy Chieflnspector of shops 
and commercial establishments who shall, in addition to the 
powers conferred on a Chief Inspector or Deputy Chief 
Inspector under this Act or  the rules made thereunder, exercise 
the powers of Inspector throughout the territory of the Stare 
of Haryana.". 

6.  Afler section 26 of the principal Act, the following section shall be 
nserted, namely :- 

"26 A. Power to compound 0ffcnces.- ( I )  Notwithstanding 
anything contained in this Act or the rules framed thereunder, the 
compounding authority as may be notified by the Government in the 
Official Gazette, shall compoi~nd the offence committed under this Act 
or the rules framed thereunder. The said authority shall discharge the 
offender by recovering a sum of money not less than fifty percent of the 
maximum amount of tine prescribed under this Act or the rules framed 
thereunder. However, if the violation relates to registration of shops or 
commercial establishments, in that case the amount of fee as may be 
prescribed shall be recovered from the oftender in full in addition to the 
amount of fine : 

Provided that no offence o f  the same nature  shall b e  
compoundable if i t  is committed more than twice in a year. 

(2) An appeal against the order of the compounding authority 
shall lie within thirty days from thedate of the order of the compounding 
authority before the appellate authority as may be no~ified by the 
Government and whose decision shall be final : 

Provided that no appeal shall be maintainable unless the amount of 
fine is deposited with the said authority. 
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