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'THE PUNJAB INDUSTRIAL ESTABLISHMENTS
(NATIONAL AND FESTIVAL HOLIDAYS AND
CASUAL AND SICK LEAVE) ACT, 1965

(Pursas Act No. [4 oF 1965)

[Received the assent of the Governor of Punjab on the
" 19th May, 1965, and first published for general
" informationinthe Pwyab Government Gazette
(Extraordinary), Legislative Supplement,
Part I, of 22nd June, 1965.]

b

12 3 ’ 4
Year | No. Short title B Whether repealed or otherwise
' - | affected by legislation
1965 | 14 | The Punjab Indus- Amended by the Haryana Adaptation of
trial Establishments Laws (Stale and Concurrent Subjecls)
(National and Fest- Order, 1968°
tival Holidays and Amended by Haryana Act B of 1972}
Casvaland Sick Leave) | Amended by Haryana Act 24 of 1976°
Act, 1965, ]
AN
A
- AT
o pi""'éigii for the zrant of Naticna! and Fagtival Haolidave and

Casual a‘ld Sic:; Leave to PErsons em ,syed in Ind"s!ma!
Beitenacted by the Legslature of the Slate of PunJab in the Sixteenth
Year of the Republic of India as follows :—
1. (1) This Act may becalled the Punjab Ind usirial Establistiments Short title,

{(National and Festival Holidays and Casual and Sick Leave) Act, 1965. extent and

commence-
(2) Itextends to the whole of the State of *[Haryana]. ' menL.

. For Statement of Objects and Reascns, see Punjab Government Gazcelte
(Extraordinary), 1965, page 369.

2 See Harayna Govemnment Gazette (Extraordinary), dited 29th October, 1968.

3. For Statement of Objects and Reasons, see Haryuna‘ Government Gazetic
{Extracrdinary), 1972, page 438,

4. Subslituled for the word “Punjab” by ITaryana Adaptation of Laws Order, 1968.

5. For Statement of objects and Reasons, see Haryana Government Gazette
(Exiranrdinary), dated, 30-6-1978. page 1170,
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(3) Itshall come into force on the first day of July, 1965. " -

Definitions. 2. Inthis Act, unless the context c}ﬂicrwisc requires,—
(a) “day” means a period of twenty-four hours beginning at
mid-night:

Provided thatn the case of a worker who works in a shift
which extends beyond mid-night, such period of twenty-
four hours shall begin when his shift ends. '

(b), “worker” means—

(i) any person (including an apprentice) employedin any
mdustrial establishment to do any skilled or unskilied,
manual, supervisory, technical or clenical work for hire
or reward, whether the terms of employment be
expressed or implied ; or

(i) any other person employed in any industrial
" establishment whom the Government may, by
nolification, declare 1o be a worker for the purposes

of this Act;

{c) “employer”, when used in relation to a industrial
estabhishment, means the person who has ulimate control
over the aftairs of the industrial establishment, and where
the affairs of any industrial establishinent are entrusted to
any other person, whether called a managing agent,
manager. superintendent or by any othername, such other
person shrall be deemed 1o be the employer;

(d) “Government” means the Government of the l_[State, of
Haryana] ;

{e) “‘industrial establishment”™ means—

(i) any factory as defined in clause (m) of section 2 of the
Factories Act, 1948 (Central Act 63 of 1948), orany

place which is deemed to be a factory under sub-
section (2) of seclion 85 of that Act ; or

1. Substituted for the words * State of Punjab" by Haryana Adaptation of Laws

ru-r'nr 10458
CTORT,; 1 7un.
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(i) any plantation as defined in clause (f) of
section 2 of the Plantations Labour Act, 1951 (Central
Act69 of 1951);

(f) “Inspector” means an Inspector appointed under sub- -
section (1) of section 7 ;

(g) “prescribed” means pR’»SCﬂbﬁd by rules made under this .
Act:

() “wages” means all remuneration (whether by way of salary,
allowances or otherwise) expressed in terms of money or
capable of being so expressed which would, if the terms
of employmem express or implied, were fulfitled, be
payable to a worker in respect of his employment or of
work done in such employment, but does not include—

fa) .my bonus ;

(b) the value of any house accommodation, supply of light,
water, medical facilities or other amenity or of any
service or of any concessional supply of foodgrains or
otherarticles ;

fr} anvcontribubon nuid orns
r w 7 e == rr

(i) toany pension or provident fund, and the interest
which may have accrued thereon; or

(ii) forthe benefit of the worker under any law for the
time beinginforce ;

(d} any travelling allowance or the value of any travelling
cofcession ; '

(e) any sum paid to the workerto defray special expenses
entailed on him by the naturc of his employment; or

(f) any gratuity payable on the termination of employment.

3. (1) Every workershall, in each calendar year, be allowed in such National and

manner and on such conditions as may be prescribed— festival
holidays.
(a) three national holidays of one whole day each on the 26th e

January, 15th August and 2nd October ; and
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sick leave. -

Whages,
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(b) '[five] other holidays on any of the festivals specified in the
Schedule appended to this Act ;

Provided that for purposes of clause (4}, where at least ten per
centumn of the workers of an industrial establishment so desire, they may, in
lieu of the festival holiday, avail of two half holidays on any of the festival days

* of their chojce specified in such Schedule after settlement in this behalf has

been made belween the employer and the representatives of the workers in
such mianner as may be prescribed.

(2) The Government may by notification add to the Schedule
appended to this Act any fcsuval and thereupon the Schedule shall be deemed
tobe amcnded accordingly.

4. Every worker shall in each calendar year, be allowed by the
employer casual leave for seven days and sick leave for fourteen days in such
manner and on such conditions as may be prescribed.

Explanation.— Yor purposes of this seclion, such conditions may
provide that one kind of leave shall not be linked with another kind of
leave, whether due under this Act, or under any other law for the time being in
force. )

5. Nomwithstanding any coniract io the cunitary, cvery worker shall,

Fom b afiha A Fank
forcach of the national and festiva! huLdqu andofthe An}"’ of cogual oraick

ieave, be paid by the cmployer wages at arate equivalent to his average daily
wage

Provided that—

(@) no worker shall be entitled to be paid such wages for any
hohiday or leave, other than anationai hohiday, if his name
was not on the rolls of the industrial establishment
continuously for a period of one month immediately
preceding such holiday or leave ;

(b) where a worker is eniitied Lo sickness benefit under the
Employces’ Statc Insurance Act, 1948, or sickness
allowance under the Plantations Labour Act, 1951, he shall
not be entitled to be paid such wages for the days of sick
leave allowed to him under this Act ; and

I. Substitated for the word "four” by Haryana Act 8 of 1972,
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(¢} where a worker is not entitled to such sickness benefit or
sickness allowance, he shall be paid wages for the days of
sick leave allowed to himn under this Act at arate equivalent
to one-half of his average daily wage.

{2) Where a worker works on any holiday allowed under section
3, he shall, at his option, be entitled to—

(a) twice his average daily wage forthat day, or

(b) his average daily wage for that day and a substituted holiday
with his average daily wage on any othcr day within ninety
days from the day on which he so works.

Explanation.— For the purposes of this section, the average daily
wage of a worker shall be computed on the basis of his total tull-time wages
during the preceding threc calendar months, exclusive of any over-time wages,
ifany:

Provided that the average daily wage of a worker who is paid
wages by the day or at piece rate shall be computed on the basis of his wages
for the days on which he actually worked during the month immediately
preceding such holiday or leave.”

6. Every employershall keep in such form and manner as may be Account of
prescribed an account of festival holidays, casuai ieave and sick ieave of hoiiduys aud
every worker and every worker shall have access Lo such account. :'“”‘"pf to be

aheL.

7. (1) The Government may, by notification, appoint such persons 1nspectors.
of Cidss Of pe1soNs as it may ihink 1t 10 be inspeciors for canylng oui ine
purposes of this Act for such areas as may be specified in the notification.

(2) Bvery Inspectorshall be deemed to be a public servant within
the meaning of section 2/ of the Indian Penal Code (Central Act XLV of
1860).

8. Subject to any rules made by thc Government in this behalf, an powers of
Inspector may, within the area for which he is appointed— Inspectors.

(a) enter at all reasonable times any place which is, or
which he has reason, to believe to be, an industrial
- establishment ;
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( b) make such examination of the premises and of any
prescribed registers, records and notices and take on the
spot or otherwise the evidence of such person as he may
deem necessary for carrying out the purposes of that Act

(c) exercise such other powers as may be necessary for
carrying out the purposes of this Act :

Provided that no one shall be required under this section to answer
any question or give any evidence tending to incriminate himself.

9. Anyemployer who contravenes any of the provisions of sections 3,
4, 5 and 6 shall be punishable, for the first offence, with fine which may exiend
to one hundred rupees and for a second or subsequent oiiences, with fine
which may cxtend to two hundred and fifty rupees.

10. (1) Where a magistrate while convicting an employer under
section 9 is satisfied that the worker has not been paid his due wages
under this Act, the amount of which shall be determined by the
magistrate, he shall direct the employer o pay such wages to the
worker. ) -

{2) ‘The amount of wages determincd under sub-scction (7 shall

for the purnoses of recovery be dP.f-ms-d to he a fine imnpoged under thig Ar-r

in addmon to the penalty imposed under section 9 and shall be realised as

- such.

11. Whoever willfully obstructs an Inspector in the exercise of any
power conferred on hirn by erunderthis Act orintentionally omits te produce
on derand in writing by an Inspector any register, record or notice in his
custody which may be required to be kept in pursuance of this Act or of any
rule made thereunder shall be punishable with impnsonment for a term which
may extend to three months, or with fine which may éxtend to five hundred
rupees, or with both.

12.(1) No court shall take cognizance of any offence under this Act
or the rules made thereunder except on a complamt in writing by an aggrieved
person or an Inspector.

(2) Nocourt below that of a Judicial Magistrate of the first class
shall try any offence punishable under this Act or the rules made thereunder.
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13. (1) Nothingcontained in this Act shall apply to—

(a) any worker drawing wages exceeding five hundred rupees
‘per mensem and employed mainly in a managerial,
administrative or SupeTvisory capacity ;

(b) any worker empoyed in any industrial establishment
'undér the control of the Government or Central
Government or any State Government to whom the
Civil Service Rules-or any other similar rules or egulations
notified in this behalf by the Government, Central
Government or any State Government as the case may
be, apply ; and

(c) any mine oroil field. ,

(2) The Govemmentmay in public interest by notification exernpt
either pcrmanently or for any specified period any class of industrial
establishmenits from all or any of the provisions of this Act subject to such
conditions as the Government may deemn fit.

14, Nothing contained in this Act shal] affect any rights or
privileges which any worker is entitled to receive under any other '{law,
award,] contract, custom or usage, if such rights or privilcges are
more fovonrahle to him than those to which he would be entitled under

AL ARLbrth LANL
this Act,

15. (1) The Governmcnt may, by notification and afier previous
pubiicanon, make ruies for the purnose of carrying cut the provisions of this
Act.

(2) In pa.rticuiar, and without prejudice to the foregning power,

such rules may provide for—
(a) the manner in which, and the conditions which, national
and other holidays shall be ailowed to workers under

section 3;

(b} the number of days for which, the manner in which, and
the conditions on which, casual 2nd sick lcave shall be
allowed to workers under section 4 ;

{¢) the form and manner in which an account of festival
holidays, casual leave and sick leave of workers shall be
matntained by employers under section 6.

1. Substituted by Haryana Act 24 of 1276,

Exemptions. -

Rights and
privileges
under other
laws, elc.. not
affected.

Power (o make
rules,
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{3) Inmaking aruleunder this Act, the Government may provide
that 1 contravention thereof shall be publishable with fine which may extend
to fifty rupees.

{4) Every rule made under this section shall be laid as soon as
may be afteritis made before ![the House] of the State Legislatre whileit is
in session for a total period of ten days which may be comprised in one
SCSSION OT in two successive sessions and if, before the cxpiry of the session in
which itis so laid or the session immediately following, *[the House agrees] in

‘making any madification in the rule or [the House agrees] that the rule should

not be made, the rule shall thereafter have effect only in such modified form or
be of no effect, as the case may be; so however, that any such modification or
anirubiment shati be without prejudice to the yalidity of any thing previousty
donc under that rule.

376

1. Substiwuted for the words “each House™ by Haryana Adaptation of laws Order,
1968,

2 Subslituted for the words “both Houses agree" by ibid.
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THE SCHEDULE

" [See sectian 3( 1) (b))
New Year's Day
Basani Panchmi.
Guru Ravi Dass's Birthday.
Shivratri.
Holi.
Hola.
Id-ul-Fitr.
Ram Naumi.
Lord Mahavir’s Birthday.
Good Friday.
Baisakhi.
Id-ul-Zuha.
Guru Arjan Dev's Martyrdom Day.
Muharrum.
Milad-ul-INabi.
Janam Ashatami.
Dusschra.
Mabharishi Balmik's Birthday.
Diwali.
LalaLajpatRai’s Death Anniversary.
Gun Nank's Birthday.
Guru Teg Bahadur’s Mantyrdom Day.
Christmas Day.
Jor Mela Fatehgarh Sahib.
Guru Gobind Singh’s Binthday.
Vishwa Karma Jainti.

May Day.
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HARYANA COVERNMENT
LEGISLATIVE DEPARTMINT
Notification
The 4th April, 2007
No. Leg. 10/2007.—Thc following Act ol the Legislature of the State of

}i Haryana teceived the assent of the Governor of Haryana on the 28th March.
h% 2007, and is hereby published for general information :—
' . HARYANA ACT NO. 9 OF 2007
i THE PUNJAB INDUSTRIAL ESTABLISHMENTS (NATIONAL AND
T FESTIVAL HOLIDAYS AND CASUAL AND SICK LEAVE)

i i = . HARY ANA AMENDMENT ACT, 2607
.! ; AN
| : . AcT
[

Jurther 1o gaend the Punjab Industniai Establishments
(National and Festival Holidays and Casunl and
Sick Lewve) Aci, 1963, in its application
16 the State of Huyana
Be it enacted by the Legislature of the State of Haryana in the Ffry-cighth
_ Year of the Republic of India as follows:—
! Shost title. 1. This Act may be called the Punjab Industrial Establishmients (National
and Festival Holidays and Casual and Sick Leave) Haryvana Amendment Act, 2007,
; . Substitution Z. Inthe Punjab Industrial Establishmernis (National and Festival Holidays
b ot scetion 9 of and Casual and Sick Lecave) Act, 1965 (hereinafter referted to as the prineipal
':';z-;“" Actldal  Acq), for section 9, the following scetion shall be substiiuied, namely:—
b ) *9, Penalties.—~ Any cmpler-r who coniravencs any of the
- provisions of sections 3, 4, 5 and b, shall be punishable, for the first
olfenca, with a fine which may extend to iwo thousand rupecs but not less -
han one thousand rupces and [or a sccond or subseguent oflfence, with a
fine which may extend to {our thousond nipees bul not less than two
i i thousund rupces.™.
Amcndment 3. Insection ! of the principal Act, for the words “five hundred rupees”™,
wlsceaom T8 of - the words “five thousand rupees butl not fess than twa thousand rupees”™ shall be

Pungalh Avp b4 . . .
Bl 1908 substiuvicd.
Amendien 4. Clianse () ol sub-section (1) of section 13 of the principal Act shall

of sevson 13 of  be vnutted.
Punjal Avt 13
ol 1965,

M. 5. SULLAR,

Secretary to Government, Faryana,

Legislative Department.
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