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MAHARASHTRA ACT No. Il OF 1978
[THE MAHARASH:I'RA EMPLOYEES OF PRIVATE ScHOOLS (CONDITIONS OF SERVICE)
_ REGULATION ACT, 1977} "

[20th March"1978}
(Assented to by the President)

An Act to regulate recruitment and conditions of service of employees
. in certain private schools. ‘

WHEREAS it is expedient to regulate the recruitment and conditions of service

, of employees in certain private schools in the State, with a view to providing such

employees security and stability of service to enable them to discharge their duties
towards the pupils and their guardians in particular, and the institution and the
society in general, effectively and efficiently; S ‘ :

" AND WHEREAS it is further expedient in the public interest to lay down the
duties and functions of such employees with a view to ensuring that they become
agco(\lmtable to the Management and contribute their mite for improving the standard
of education; : ' ,

AND WHEREBAS it is also necessary to make certain supplemental, incidentat

and consequential provisions; It is hereby enacted in the Twenty-eighth year of the
-Republic of India as follows — ' . \

1. (1) This Act may be called the Maharashtra Employees of Private Schools snort title,

extent and
commence-

(Conditions of Service) Regulation Act, 1977.
(2) It extends to the whole of the State of Maharashtra.

(3) It shall come into force on such date as -the State Government may, by
* notification in the Official Gazette, appoint. ' ‘ .

2. In this Act, unless the context otherwise requires,— ‘
(1) ** appointed date ” means ‘the date on which this Act comes ifito force; -

(2) * coaching class * means any institution, other than a recognised school
conducted by any person or body of persons, by whatever name called and
established and administered with the object of preparing its students for any

certificate or diploma or degree or any college or school courses;

, (3) “ college >’ means a college conducted by, or affiliated to, a University
established by law in the State; ) .

() * Department > means the Education Department of the Governmént of
Maharashtra; : o ' A

(5) * Deputy Director " means the Deputy Director of Education of the educa-
tional region or the Deputy Director of Technical Education of the revenue division,
as the case may be, appointed as such by the State'Government ;

Explanation.—For the purposes of this clause, educational region me‘ansvthe'

region recognised as such by the Department for the purposes of administration
pertaining to education in the State; \ .

6) * Director ** means the Director of Education or the Director of Technical -

Education, as the case may be, appointed as such by the State Government ; -

(7) * employee ” means any member of the teaching and non-teaching staff of
a recognised school; T

3 For Statement of Objects and Reasons, See Maharashira Government Gazette, 1977, .Plrt.V,'

'po (]

. Definitions.
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(8) * existing private school ** means a recognised private school which is in
existence on the appointed date; : ‘

(9) “ Head of a school ” or * Head * means the person, by whatever name
called, in charge of the academic and administrative duties and functions of a
school conducted by any Management and recognised or deemed to be recognised
under this Act, and includes a principal, vice-principal, head master, head mistress,
assistant head master, assistant head mistress or superintendent thereof;

(10) *Junior College of Education™ means a schobl imparting teacher educa-
“tion t«l) persons for being appointed as teachers in pre-school centres or primary
schools; an ‘ ' o

(11) *local authority * means a Zilla Parishad, a j&/It.l_nit.:ipal Corporation, or
a Municipal Council, 25 the case may be; - - ‘ .
© (12) *“ Management *, in relation to & school, mesns,—

(@) in the caseiof a school administered byithe State Govémmcnt, the
Department; : .

(b) in the case of a school administered by a local authority, that local -

authority; and |
(¢) in any other case, the person or-body of persons, whether incorporated
ot not and by whateve; name called, administering such school; R

(13) * minority school” means a school - established and administered by
a minfc_rritjé having the right to do so under clause (1) of article 30 of the Constitu-
tion of India; ‘ L .

(14) “ Municipal Corporation * means a Municipé,l Corporation established

or constituted under|the Bombay Municipal Corporaticn Act, or the Bombay.

Provincigi Municipal Corporations Act, 1949, orthe City of Nagpur Corporation
Act, 1948; . ;

(15) * Municipal Council ** means é Municipal Council established or consti-
tuted under the Maharashtra Municipa_}ities_ Act, 1965; ‘

(16) ** pre-school centre > means an institution, by whatever name called, which

Bom.
IH of
1888.

‘Bom.

of

1965.

provides education for children who have attained the age of three. years but have

not attained the age of six years, ,
(17) ** prescribed **|means prescribed by rules; |
(18) * primary education . means education imparted in- such subjects and
up to such standards as may be determined by the State Government, from time
- to time, located either in a primary or a secondary school; o
(19) * primary school ™ means a recognised school, or a part of such school,
in which primary education is imparte_ci; : ’ ! _ .
(20) * private school ** means a recognised school established or administered
by a Management, other than the Government or a local authority; | \
(21) * recognised ** recognised by the Director or an officer . anthorised
*by him or by the State HE : ‘ ‘




1978 : Mah, I1] Maharashtra Employees of Private Schovls . 9879
. (Conditions of Service) Regulation Act, 1977

{22) “ revenue division ’ means the Bombay revenue division, the Pune revenue
division, the Nagpur revenue division or the¢ Aurangabad revenue division, as the
ah. case may be, constituted under the Maharashtra Land Revenue Code, 1966;
XLI o o

“of
196

(23) * rules " means the rules. made by the State Government under this Act;

(24) ** school ** means a primary school, secondary school, or Ligher secondary
school, or any part of any such school, a Junior College of Education, or any other

. institution or part thereof which imparts education or training below the degree
level including any institution which imparts technical or vocational zducation;

25) * State Board * means the Maharashtra State Board of Secondary and .
Mah. Higher Secondary Education established under the Maharashtra Secondary
XLl Education Boards Act, 1965; _ ' : :

F = 1965. ' - - . . B _ :
' '_, - (26) * teacher ” means a member of the teaching staff, and includes the Head
. of a school; ' v

R ¢7)) “ Zilla Parishad ** means a Zf)!a Parishad established or constituted undér :

l‘f’ahi .the Mabarashtra Zilla Parishads and Panchayat Samitis Act, 1961, . R .
[} . ) . .

1962.

2. (f) The provisions of this Act shall apply to all privaté schools in the State 4 Jication
of Maharashtra, whether receiving any grant-in-aid from the State Government or of Act.
‘not. ' ‘

~.(2) Notwithstanding anything contained in sub-section (1), the provisionsof this .
Act shall not apply to the recruitment, conditions of service and conduct and discip- '

line of the Head of a minority school or.any other persons (not exceeding three)

‘who are employed in such school and-whose names are notified by the Manage-

ment to the Deputy Director for this purpose. .

4. (7) Subject to the provisions of this section, the State Government may make Terms and
rules providing for the minimum qualifications for recruitment (including its proce- conditions
dure), duties, pay, allowances, post-retirement and other benefits, and other condi- of service of

. tions of service of employees of private schools and for reservation of adequate :‘?p:;’m
- - number of posts for members of the backward classes': = S i

schools.
‘ Provided that, neither the pay nor the rights in respect of lcave of absence, age
e * © of retirement and post-retirement benefits and other monetary benefits of an employee
“in the employment of an existing private school on the appointed date shall be varied
to the disadvantage of such employee by any such rules. -

(2) Every employee of a private school shall be governed by such Code of Conduct ~
~as may be prescribed. On the violation of any provision of such Code of Conduct
~ the employee shall be liable to disciplinary action after conducting an enquiry in
such manner as may be prescribed. - , = :

(3) If the scales of pay and allowances, post-retirement and other benefits of the
employees of any private school are less favourable -than those provided by the riles
made under sub-section (1), the Director -shall direct in writing the  Management
e o Of such school to bring the same up to the level provided by the said rules, within
. . such period or extended period as may be specified by him. -

(4) Failure to comply with any direction given by the Director in pursuance_of
sub-section (3) may result in the recognition of the school concerned being with-
drawn, provided that the recognition shall not be withdrawn unless the Manage-
ment of the school concerned has been given a reasonable oppoitunity of being heard.

-~
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(5) No employee working in a private school shall \ivork in any coaching class.
If any employee, in contravention of this provision, works in any coaching class, his
services shall be liable to be terminated by the Management, provided that no such

order of termination shall be issued unless the employee concerned has been given '

a reasonable opportunity of being heard.

(6) No employee of |a private school shall be SuSpeﬂded, dismissed or removed

or his services shall not be otherwise terminated or he shall not be reduced in rank
by the Management, except in accordanceé with the pravisions of this Act and the
rules made in that behalf, §

Certsin 5. (1) The Management shall, as soon as possible, fill in, in the manner prescribed,

obligations every permanent vacancy in a private school by the appointment of a person duly
‘of Manage: qualified to fill such vacancy. | _ o

private  (2) Every person appointed to fill a permanent vacandy shall be on probation for

schools. 5 period of two years. Subject to the provisions of sub-sections (3) and (4), he shall,

on completion of this probation period of two vyears, be deemed to have been

confirmed. - ‘ '

(3) If in the opinion of the Management, the work or behaviour of any proba-
. tioner, during the period of his probation, is not satisfactory, the Management may
terminate his services at/any time during the said period after giving him one month’s
notice. ' .
(4) If the services of any probationer are terminated under sub-section (3) and he
is reappointed by the Management in the same school or any other school belonging
to it within a period of one year from the date on which his services were terminated,

then the period of probation undergone by him previously shall be taken . into -

consideration in calculating the required period of probation for the purposes of

sub-section (2). = IR

: (5) The Management may fill in every temporary vdcancy by appointing a per-
son duly qualified to fil] such vacancy. The order of appointment shall be drawn

" up in the form prescribed in that behalf, and shall state'the period of appointment
of such person. '

‘Obligations 6. (7) If the Head of a private school or any person. duly authorised by him in

ofaﬂeggagg that behalf,— _ \ |
gchbol.’ (@) makes unauthorised alteration in the date of birth of any student recorded

in the General Register of the school or gives a school Jeaving certificate with the
v date of birth different from that recorded in the General Register; or .

(b) admits any student from an unrecognised edudational institution without
a written order of the Deputy Directbr; or :

(c) gives accelerated promotion to any student in contravention of the rules made
in that behalf’; : . :

- then the Director may; after making such enquiries as h}: thinks fit, by an order in

writing debar the Head or such authorised person from halding that post for a period -

of five years from the date of the order. If after the said pdriod of five years, the Head
or sich autherised person is found to have committed any of the acts aforesaid again,
then he may, after giving him a reasonable opporthnity of being heard, be
permanently debarred by the Director from holding such post in any private school,

5 - (2) After making any order under sub-section (7}, the Director shall cause the name
" af such Head or authorised person to be entered in a Bla¢k List Register maintained

for the purpose, and communicate the name of the Head or such person to all the
~ Managements of private schools in the State. L -
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7. If any employee intends to resign his post in any private school, at.any time Procedure
after the appointed date, he shall draw up a letter of resignation in duplicate and {9’ reglsna'
sign both the copies of that letter and put the date thereon. He may then forward e,",’,';,o’!'ms of .

_ one copy to the Management by registered post and keep the other copy with him private "
. . . - 8C|

hools.

8. () The State Government shall,‘by notification in the Official Gazetté, Constitution’
constitute one or more Tribunals to be called “ Schoo] Tribunals * and define the of School -
jurisdiction of each Tribunal in such notification. . Tribunals,

~ (2) A Tribunal shall consist of one person only to be appointed by the State
. Government. : . . :

(3) A person shall not be qualified for appbiﬁtment as a Presiding Officer of
a Tribunal, unless,— .

 (a) he isholding‘_c;r has held a judicial office not lower in rank than that of Civil
Q Jugge (Senior Division), '

~-(b) he has practised as an Advocate or Attorney for not less than seven years, or '

"(c) he is holding or has held an office not lower in rank than that of Under
Secretary to Government, Assistant Commissioner of Labour or Deputy Director
of Education in the State, ' ‘ : ‘

(4) The appointment of a person as a Presiding Officer of a Tribunal may be on
a fulltime or part-time basis, and may be for such period or periods, but not exceeding
five years in the aggregate, as the State Government may, from time to time, in
each case decide. ,

~ (5) The ‘remuneration\and other conditions of service of the Presiding Officer
shall be determined by the State Government. : S ‘

-{6) The State Government shall make available to the Tribunal such ministerial
staff as may be necessary for the discharge of its functions under this Act. '

~ (7) All expenditure on account of the remuneration, pension or provident fund
contribution, leave allowance and other allowances -and facilities, which may be o
admissible to the Presiding Officer and the staff placed at his disposal, shall be met. -
from the Consolidated Fund of the State.

(8) If any vacancy, other than a temporary vacancy, occurs, in the office of the -

: * Presiding Officer of a Tribunal, the State Government shall, as soon as possible,
,;‘ appoint another qualified person to fill the vacancy. Any proceedings pending .
et - before the former Presiding Officer may be continued and disposed of by his successor

from the stage at which they were, when the vacancy occurred. :

9. (7) Notwithstanding anything contained in any law or céntract for the time Right of
being in force, any employee in a private school who is dismissed or removed. or appeal to
whose services are othetwise terminated or who is reduced in rank, by the Manage- Tribunal to
ment and who is aggrieved, shall have a right of appeal and may appeal against any ﬁ?p:?m

- - such order to the Tribunal constituted under section 8 : - - ' ocinols, - -
. Providud that, no such appeal shall lie to the Tribunal in any case where the matter "
has already been decided by a Court of competent jurisdiction or is pending before
such Court, on the appointed date or where the order of dismissal, removal, otherwise
® * termination of service or reduction in rank was passed-by the Munsgement at any
' time before the Ist"July 1976. : -

(2) Such appeal shall be made by the employee to the Tribunal, within thirty dayse
from the date of receipt by him of the order of dismissal, removal, otherwise termina-
tion of service or reduction in rank, as the case may be > '

. ( )




© |

Provided that, where such order was made before the appointed date, such appeal
may be made within sixty days from the said date. . . '

(3) Notwithstanding anything contained in sub-section (2), the "Tribunal may

entertain an appeal raade to it after the expiry of the said period of thirty or sixty days,

as the case may be, if it is satisfied that the appeliant has sufficient cause for not
preferring the appeal|within that period. :

(4) Every appeal shall be accompanied by a fee of fifty rupees, which shall not be
refunded and shall be credited to the ansolidated Fund of the State.

itions of Service) Regulation Act, 1977

General 10, (/) For the purposes of admissiﬂn, hearing and disposal of appeals, the
pawers and Tribunal shall have the same powers as are vested in an Appellate Court under the

Tribunal,
fit to impose and- such pther powers as ate conferred on it by or under this Act. .
(2} The Presiding Officer of the Tribunal

shall decide the procedure to be followed

and the hours during which it shall hold its sittings.

endeavour shall be made by the Tribunal to decide an appeal within three months
from the date on which it is received by the Tribunal. If the Tribunal is unable to’

Powersof 11~ (/) On receipt|of an appeal, where the Tribunal, after Ziving reasonable
Tribunal to oppurtunity to both parties of being heard, is satisfied that the appeal does not pertain
give appro- 0 any of the matters [specified in section 9 or is not maintainable by it, or there is"

priate ”‘“‘3 no sufficient ground for interfering with the order of the Management it may dismiss
directionﬁ,. the appea!“ ) 3 - : : )

(2) Where the Tribunal, after giving reasonable opportunity to both parties of
being heard, decides in any appeal that the order of dismissal, removal, otherwise
termination of service
.ing any rules made under this Act), cositract or conditions of service for the time
being in force or was ptherwise illegal or improper, the Tribunal may set aside the
order of the Management, partially or wholly, and divect the Management,-—

. (@) to reinstate the employee on the same post of on a lower post as it may
specify ; . : o an » e
(b) to restore the employee to the rank which he held before redaction or to
any lower rank as it|may specify ; ' )
(c) to give arrears of emoluments to the empluﬁ:e for such period as it may
specify ; ‘ = '

_ (d) to award such lesser punishment as it may specify in lieu of dismissal,
. ~ removal, otherwise termination of service or reduction in rank, as the case may be ;

{e) where it is decided not to reinstate the employeé or in any other appropriate
case, to give such sum to the employee, not exceeding his emoluments for six

9882 Moﬁltxiarashtra Employees of Private Schools - [1978 : Mah, 111 .

by the Tribunal for the disposal of its business including the place or places at which .

{3) Every appeal shall be decided as expeditiouslyﬁ as possibie. In every case, ‘

- dispose of any appeal within this period, it shall put on its record the reasons therefor.

procedure of Code of Civil Procedure, 1908, and shalt also have the power to stay the operation Vof
of any order against which an appeal is made, on such conditions as it may think 1908,

r reduction in rank was in contravention of any law (includ-

®

meonths, by way of compensation, regard being had to loss of employment and « »

possibility of getting or not getting suitable employment thereafter, as it may
specify ; or : “

(f) to give such other relief to the amployee and to observe such other conditions
43 )t may specify, having regard to the circumstances of the case.

5
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{3) It shall be lawful for the Tribunal to recommend to the State Government that
any dues directed by it to be paid to the employee, or in case of an order to reinstate
the employee any emoluments to be paid to the employvee till ke is reinstated, may be
deducted from the grant due and payable, or that may tecome due and payable in :
future, to the Management and be paid to the employee direct, ‘ :

~{4) Any direction issued by the Tribunal under sub-section {7 shall be communi-
cated to both parties in writing and shall te complied by the Management within
the period specified in the direction, which shall not te Jess than thirty days from the
date of its receipt by the Management, ' S , .
12. ‘Notwithstanding anything contained in any law or contract for the time Decision of
. - being in force, the decision of the Tribunal on an appeal entertained and disposed ;‘g’lt”;‘gf]‘al
~ of by it shall be final and binding on the employee and the Management : and no suit, ;og binding.
. Q - appeal or other legal proceeding shall lie in any Court, or before any other Tribunal S
or authority, in respect of the matters decided by the Tribunal.

13. (1) If the Management fails, without any reasonable excuse, to comply. with f;::;gc:,?em
any direction issued by the Tribunal under section 11 within the period specified in for feifure
the direction, or within such further period as may be allowed by the Tribunal, the to ccmply
Management shall, on conviction, be punished,~3" e .‘I‘.'ﬁgum.s

(a) for the first offence, with fine which may extend to one‘thousand rupees :  directions.
Provided that, in the absence of special and adeouate reasons to the contrar¥
_ to be mentioned jn the judgement of the Court, the fine shall not be less than on€
- hundred rupees, and ‘
(b) for the second and subsequent offences, with fine which may extend to two
thousand rupees : - . ‘

Provided that, in the absence of special and adeouate reasons to the contrary
to be mentioned in the judgement of the Court, the fine shall not be less than five
hundred rupees. ‘

(2) (¢) Where the Management committing an offence under this section iS
a society, every person, who, at the time the offence was committed, was in charge of:
and was responsible to, the society, for the conduct of the affairs of the society, as
well as the society, shall be deemed to be guilty of the offence and shall be liable
. to be proceeded against and punished accordingly :

Provided that, nothing contained in this sub-section shall render anv person liable
to the punishment, if he proves that the offence was committed without his knowledge -
or that he had exercised all due diligence to prevent the commission of the offence,

(b) Notwithstanding anything contained in clause (), where the offence has been
committed by a society and it is proved that the offence has been committed with the
consent or connivance of, or is attributable to any neglect on the part of, any president,
chairman, secretary, member, Head or manager or other officer or servant of the
society, such president, chairman, secretary, member, Head or manager or other
officer or servant concerned shall be deemed to be guilty of the offence and shall be

5N

1

liable to be proceeded against and punished accordingly.
® e .
Explanation.—For the purposes of this section, *“ society ** means a society registered -
xxi.under the Societics Registration Act, 1860, or a public trust registered under the
186?). Boml?ay Public Trusts Act, 1950, or any other body corporate, and includes an
Bom, association or body of persons, by whatever name called, under whose management
XXX one or more priyate schools are conducted. o ‘

J/438—36
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14, Notwithstanding anything contained in any law for the time being in force,

exchided @ legal practitioner shall not- be entitled to appear on behalf of any party in any

appearance,

 Transfer of

pending 15 Alfappeals

from proceedings beforethe Tribunal, except with the special permission of the Tribunal,

of employees of private schools relating to the matters specified in

appeals to sec.tiop 9, which may be pending on the appointed date before the Department or
Tribunal. the Director or an Officer subordinate to him, as the case may be, in accordance with

the provisions of tH
soon as it is constit

uted. The Tribunal shall hear and dispose of dvery such appeal,

as if it were made fnder section 9, provided that the prescribed fee of Rs. 50 is paid

by the emplovee w
Tribupal for that

Ruless 16, (1) The sta

rulesfor carrying o
2) In particular
such rules may pro
(a) the minimj

ithin one month of the receipt of a notice given to him by the
purpose. . ' -

le Government mnay. by notification in the Official Gazette, make
1t the purposes of this Act. . : .

vide for all or any of the following matters, namely :— _
pm- qualifications for recruitment of employees of private schools

(including its procedure) ;

() their scales

of pay and allowances ;

(¢} their post-fetirement and other benefits :

(d) the other ¢onditions of service of such employees including leave; super-

annuation, re-en
(¢) the duties
(f) the manne
(2) any other

(3 All rules ma
publication.

(4) Every rule m
made before cach
period of thirty da
successive sessions,

session or the succes

tion in the rule or
such decision in th
such notification h
case may be ; so, h
prejudice to the va
that rule,

loyment and promotion ; _ ‘

f such employees and Code of Conduct and disciplinary matters ;
of conducting enquiries ; '

atter which is required to be or may be prescribed.

le under this Act shall be subject to the ¢ondition of previous

de under this Act shall be laid, as soon as as may be, after it is
ouse of the State Legislature, while it is in séssion for a total
s, which may be comprised in one session or in two.or more
nd if, before the"expiry of the session immediately folowing the
ive sessions aforesaid, both Houses agree in"makingany modifica-
oth Houses agree that the rule should not be made, and notify
' Official Gazette, the rule shall from' the datefof publication of
ve effect only in such modified form or be of no-effect as the
owever, that any such mcdification or annulment shall be without
lidity of anything previously done or omitted to te done under

L

[1978: Mah, 1T

¢ Secondary Schools Code, shall be transferred to the Tribunal as

and without prejudice to the generality of the foregoing pawer, -

.
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation
in English of the Bombay Primary Education and the Maharashtra Employees of Private Schools

(Conditions of Service) Regulation {Amendment) Act, 2607 (Mah. Act No. XIV of 2007), is hereby
published under the authority of the Governor. v

By order and in the name of .the Governor of Maharashtra,

A. M, SHINDEKAR, -
Secretary to Government,
Law and Judiciary Department.

MAHARASHTRA ACT No. XIV OF 2007.

{ First published, after having received the assent of the
Governor, in the “Maharashtra Government Gazette”,
- on the 30th Aprii 2007).

An Act further to amend the Bombay Primary Education
Act, 1947 and the Maharashtra Employees of Private Schools
< (Conditions of Service) Regulation Act, 1977.

Bom. WHEREAS it is expedient further to amend the Bombay
L‘f(g';_;f Primary FEducation Act, 1947 and the Maharashtra
‘man. Employees . of Private Schools (Conditions of Service)

nl of Regulation Act, 1977, for the purposes hereinafter
1978. ' h
(3¢e)
I 3 —§L [ : 99 R.00]
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 appearing; it is hereby enacted in the Fifty-eighth Year
of the Republic of India as follows —

CHAPTER "1
PrerivmNary

Shert title. 1. This Act niay be called the Bombay Primary Education
' and the Maharashtra Employees of Private Schools
(Conditions of Service) Regulation (Amendment) Act, 2007.

CHAPTER II
AMENDMENTS TO THE BoMBAY PRIMARY EpucaTtioN Acr, 1947 -

Amendment 2, In section 2 of the Bombay Primary Education Aét,
orsection 2 1947 (hereinafter, in this Chapter, referred to as “the
of 1947, Bombay Primary Education Act”), after clause (I9), the

following clauses shall be added, namely:—

“(20) “shikshan sevak” means a member of base
teaching cadre appointed on honerarium and subject to
such terms and conditions as specified in the Government
Resolution, published in the Maharashtra Government

' Gazette, Extraordinary, No. 12, Part I-Central, Sub-Section,
dated the 15th February 2007, for eventual appomtment
- as a teacher

(21) “teacher ” means a member of the teaching staff
and includes the head of a school.”.

Amendment 3 Tp gection 13 of the Bombay Primary Education Act,

of section 13 .

of Bom. LXI 1 sub-sectmn (2), in clause (d), after the word “teachers,”
of 1947. the words “shikshan sevaks,” shall be inserted.

ﬁ_mendmené 4. In section 16 of the Bombay Primary Education Act,

zf;ﬁmulg in sub-section (2), after the word “teachers” the words

of 1047, “shikshan sevaks” shall be inserted.

Afmz::‘t‘i’me;‘; 5. In section 17 of the Bombay Primary Education Act,
(;fsﬁom?nm in sub-section (I), in clause (c¢), after the word “teachers,”
of 1947. the words “shikshan sevaks,” shall be inserted.

Amendment @, In section 19 of the Bombay Primary Education Act,—
of section 19 . . « "
of Bom. LX1 (e} in sub-section (I), after the word “teacher” the

of 1947. words “ shikshan sevak ” shall be inserted;

(b) in sub-section (3), after the word “teachers” the
words “, shikshan sevaks” shall be inserted. ‘

' Amendment 7. In section 20 of the Bombay Primary Education Act,—

of section 20 {(a) in sub-section (1), after the word “ Teachers” the

of Bom. LXI « . » .
of 1947. Words “, Shikshan sevaks” shall be inserted;

' (b) in sub-section (2), for the word “pay,” the words

“honorarium, pay,” shall be substituted ; -

Bom.
LXI1

1947. .
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(e} in sub-section (3),—

(£) for the word “pay” the words *honorarium, pay’
shall be substituted ;

(ii) after the words “school teachers” the words
shikshan sevaks” shall be inserted. :

t

i

and

8. In section 23 of the Bombay Primary Education Act,—

(a) in sub-section (8), after the word “ teachers ” the words
“and shikshan sevaks” shall be inserted ;

(b) in the marginal note, after the word “teachers” the
words “and shikshan sevaks” shall be inserted.

‘9. In section 27 of the Bombay Primary Education Act, in
clause (d), after the word “teachers” the words “, shikshan
sevaks” shall be inserted.

CHAPTER ‘II1

AMENDMENTS TO THE MAHARASHTRA EMPLOYEES OF PRIVATE SCHOOLS
(ConprTions oF SErvICE) REGULATION AcT, 1977.

Mah. 10. In section 2 of the Maharashtra Employees of Private
lliof Schools (Conditions of Service) Regulation Act, 1977
{hereinafter, in this Chapter, referred to as “the Employees
of Private Schools (Conditions of Service) Regulation Act”],—

£

(@) in clause (7}, after the words “recognised school” the
‘words “and includes shikshan sevak ” shall be inserted;

(b) in clause (10), after the word “teachers” the words
“and shikshan sevaks” shall be inserted ;

(c) after clause (24), the following clause shall be inserted,
namely :(— ’

“(24A) “shikshan sevak” means a member of base
teaching cadre appointed on honorarium and subject to
such terms and conditions as specified in the Government
Resolution published in the Meaharashtra Government
Gazette, Extraordinary, No. 12, Part I—Central Sub-
Section, dated the 15th February 2007, for eventual
appointment as a teacher;”.

11. In section 5 of the Employees of Private Schools
(Conditions of Service) Regulation Act,—
{(a) in sub-section (2), after the words “ permanent
vacancy” the words “except shikshan sevak”™ shall be
inserted ; :

WRe

Amendment
of section 23
of Bom. LX1
of 1947,

Amendment
of section 27
of Bom. LXI
of 1047.

Amendment
of section 2
of Mah. III
of 1978.

Amendment
of section 5
of Mah. III
of 1978.
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(b) to sub-section (2}, the followmg proviso shall be added,
namely :—

“Provided that, every person appointed as shikshan
sevak shall be on probation for a period of three years.”
{(c) after sub-section (2), the following sub-section.shall

be inserted, namely:—

“(2A) Subject to the provisions of sub-sections (3) and
(4), shikshan sevak shall, on completion of the probation
period of three years, be deemed to have been appointed
and confirmed as a teacher.”

(d) in sub-section (3), after the words. “or-salary” the
words “or honorarium” shall be inserted.

CHAPTER IV

SAVING

Regularisation ~ 12. (I) Notwithstanding anything contained in the

appointments

of shikshan . .
sevaks and 1N accordance with the provisions of the Government

of Maharashtra Employees of Private Schools (Conditions of Mah.
Service) Regulation Act, 1977, all shikshan sevaks appointed gl%f
savings. Resolution published in the Maharashtra Government Gazette,
Extraordinary, No. 12, Part I—Central Sub-Section, dated the
15th February 2007, shall be deemed to have been appointed
as base cadre shikshan sevak under the said -Act, for
appointment as teachers on completion of three years service
as such shikshan sevak rendered heretobefore or heretoafter,
as the case may be.

(2) The terms and conditions prescribed by Government
for appointment of shikshan sevak, by issuing Government
Resolutions, from time to time, before the date of
commencement of the Bombay Primary Education and the
Maharashtra Employees of Private Schools (Conditions of Mah
Service) Regulation (Amendment)} Act, 2007, shall continue to )Z%X_["f
be in force unless modified or revoked. -

WWWJ@?

-




RNINo. MAHENG/2009/35528
Reg. No. MH/MR/South-344/2011-13

HEWTE MM{/A ITESHA
AHTATIOT AT ATS

ad ¥, ¥ Qu] AW, § V¥, R0%R/AVIE R, W 033% Joe 3, Fm : wod 2¢.00

AATUTTUT THHIF 9

wiiftrga s

werog Rrarrizata sfufms 3 el sl dee s @ dow ot
./i- anfor feft = =g fvrmEge oeel fadad (dueft orgEE).

. In pursuance of clause (3} of article 348 of the Constitution of India, the following
translation in English of the Bombay Primary Education and the Maharashtra Employees -
of Private Schoals (Conditions of Service) Regulation (Amendment)} Act, 2011 (Mah, Act
No. IX of 2012), is hereby published under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,
H. B. PATEL,

Secretary to Government,
Law and Judiciary Department.

MAHARASHTRA ACT No. IX OF 2012.

. (First published, after having received the assent of the
Governor, in the “Maharashtra Government Gazette ” on
the 14th May 2012).

An Act further to amend the Bombay Primary Education Act,
| 1947 and the Maharashtra Employees of Private Schools
3 (Conditions of Service) Regulation Act, 1977.

Bom. WHEREAS it is expedient further to amend the Bombay Primary

mélf Education Act, 1947 and the Maharashtra Employees of Private
1947, Schools (Conditions of Service) Regulation Act, 1977, for the purposes
Mah. hereinafter appearing; it is hereby enacted in the Sixty-second

11157:;{ Year of the Republic of Indla as follows :—

(¥
AT FE-0-%
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CHAPTER 1
- PRELIMINARY _

1. This Act may be called the Bombay Primary Education and
the Maharashtra Employees of Private Schools (Conditions of
Service) Regulation (Amendment) Act, 2011.

CHAPTER I
AMENDMENTS TO THE Bomsay Primary Epucation Act, 1947.
2. In section 2 of the Bombay Primary Education Act, 1947
(hereinafter, in this Chapter, referred to as “the Primary Education

Act”), in clause (20), for the words “shikshan sevak” the words
“Assistant Teacher (Probationary)” shall be substituted.

3. In section 13 of the Primary Education Act, in sub-section
(2), in clause (d), for the words “shikshan sevaks” the words

“Assistant Teachers (Probationary)” shall be substituted.

4, In section 16 of the Primary Education Act, in sub-section
(2), for the words “shtkshan sevaks” the words “, Assistant Teachers
(Probationary)” shall be substituted. '

5. In section 17 of the Primary Education Act, in sub-section
(1), in clause {c), for the words “shikshan sevaks,” the words
“Assistant Teachers (Probationary),” shall be substituted.

6. In section 19 of the Primary Education Act,— .
(a) in sub-section (1), for the words “shikshen sevak” the
words “Assistant Teacher (Probationary)” shall be substituted ;

(b) in sub-section (3), for the words “shikshan sevaks” the
words “Assistant Teachers (Probationary)” shall be substituted.

7. In section 20 of the Primary Education Act,—
. {a) in sub-section (I), for the words “Shikshan sevaks” the
words “Assistant Teachers (Probationary)” shall be substituted ;

(b) in sub-section (3), for the words “shikshan sevaks” the
words “Assistant Teachers (Probationary)” shall be substituted.

8. In section 23 of the Primary Education Act.—
(a) in sub-section (6), for the words “shikshan sevaks” the
words “Assistant Teachers (Probationary)” shall be substituted ;

{b) in the marginal note, for the words “shikshan sevaks” the
words “Assistant Teachers (Probationary)” shall be substituted.

9. In section 27 of the Primary Education Act, in clause (d),
for the words “shikshan sevaks” the words “Assistant Teachers
(Probationary)”. shall be substituted.
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CHAPTER 111
AMENDMENTS 70 THE MAHARASHTRA EMPLOYEES OF PRIVATE SCHOOLS
(ConprTioNs oF SErvIcE) ReGguraTioN Act, 1977.

Mah. . 10. In section 2 of the Maharashtra Employces of Private

If;,;;f Schools (Conditions of Service) Regulation Act, 1977 (hereinafter,

" in this Chapter, referred to as “the Employees of Private Schools
(Cenditions of Service) Regulation Act”),—

(@) in clause (7), for the words “shikshan sevak” the words
“Assistant Teacher (Probationary)” shall be substituted;

(b) in clause (10), for the words “shikshan sevaks” the words
“Assistant Teachers (Probationary)” shall be substituted;

{(e) in clause (24A), for the words “shikshan sevak” the words
. “Assistant Teacher (Probationary)” shall be substituted.

11 Insection 5 of the Employees of Prlvate Schools (Conditions
“A‘ of Service) Regulation Act,—

(@) in sub-section (2),—

() for the words “shikshan sevak™ the words “Assistant
Teacher (Probationary)” shall be substituted;

{i1) in the proviso, for the words “shikshan sevak” the
words “Assistant Teacher (Probationary)” shall be substituted;

- {b) in sub-section (2A), for the words “shikshan sevak” the
words “Assistant Teacher (Probationary)” shall be substituted.
CHAPTER IV
SAVING.

"MkIX 12, The terms and conditions prescribed by the Government
3312. for the appointment of shikshan sevaks, by issuing Government
Resolutions or orders, from time to time, before the date of
commencement of the Bombay Primary Education and the
Maharashtra Employees of Private Schools (Conditions of Service)

unless they are modified or revoked by the Government.
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of section 2
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Saving.

Regulation (Amendment) Act, 2011, shall continue to be in force 7
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